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Fall  Television  Line-up  Lacks  Asian 
American  Actors 

The  Asian  Pacific  American  Media  Coalition 
expressed  its  disappointment  on  May  18  with  the 
new  Fall  2000  line-up  of  shows  from  ABC,  CBS,  NBC 
and  FOX.  Only  six  actors  of  Asian  Pacific  descent 
were  cast  on  the  four  networks'  thirty  new  shows. 
None  are  cast  in  lead  roles.  NBC's  record  on  casting 
Asian  Pacific  Americans  (APA)  improved  from  the 
previous  year  by  casting  two  Asian  American 
females  in  supporting  roles  in  DAG  and  Deadline. 
ABC  also  showed  signs  of  improvement  by  casting 
two  Asian  Americans  in  Geena  and  Gideon's  Crossing. 
ABC  had  no  regular  lead  or  supporting  APA  actors 
this  past  season.  Karen  K.  Naraski,  executive  direc¬ 
tor  of  the  National  Asian  Pacific  American  Legal 
Consortium  said,  "We  remain  concerned  that  Asian 
Pacific  Americans  are  still  not  being  fairly  consid¬ 
ered  for  lead  roles  on  ^ - 

the  network  shows. 

Only  two  supporting 
roles  out  of  each  net¬ 
work's  seven  new 
shows  illustrates  that 
both  networks  have 
room  for  improve¬ 
ment."  None  of  the 
seven  new  shows 
from  CBS  seemed  to 
have  cast  an  Asian 
Pacific  American. 

The  APA  Media 
Coalition  did  not 
have  complete  infor¬ 
mation  on  the  line-up 
for  FOX.  Yet,  two 
shows  Don't  Ask  and 
Dark  Angel  feature 
actors  of  APA 
descent. 


South  Cove  Health  Center  Receives 
Funding  to  Address  Diabetes  within  the 
AAPI  Communities. 

The  Association  of  Asian  Pacific  Community 
Health  Organizations  (AAPCHO)  awarded  mini¬ 
grants  to  six  health  clinics,  of  which  the  South  Cove 
Community  Health  Center  was  one,  across  the  coun¬ 
try  to  combat  diabetes.  Awarded  through 
AAPCHO's  Building  Awareness  Locally  and 
Nationally  through  Community  Empowerment 
(BALANCE)  program,  the  grants  will  be  used  to 
educate  and  inform  AAPIs  about  the  seriousness 
of  diabetes,  to  create  bilingual  diabetes  education¬ 
al  materials,  to  offer  diabetes  awareness  training, 
and  to  provide  additional  diabetes  screenings. 
South  Cove  will  use  its  grant  award  to  educate 
Khmer  residents  in  the  Boston  area  about  the  dis¬ 
ease  and  its  implications. 


Boston  Public  Schools 


The  Boston  Public  Schools'  mission  is  to  transform  each  of  our  schools  into  a  commu¬ 
nity  that  provides  a  safe,  motivating  and  fully  engaging  learning  climate,  that  sets  the 
highest  expectations  for  all  students,  and  where  adults  are  committed  to  the  success  of 
every  child.  We  seek  applications  from  a  diverse  pool  of  candidates  who  will  support 
and  contribute  to  this  mission  and  our  focus  on  teaching  and  learning. 

Administrative  Vacancies 
2000-2001  School  Year 

Dr.  Thomas  W.  Payzant,  Superintendent  of  Schools,  anticipates  that  we  may  have  a  number 
of  late  Spring  administrative  openings.  We  seek  candidates  for  the  following  positions: 

•  High  School  Headmasters 
•  Middle  School  Principals 
•  Elementary  School  Principals 

All  of  these  positions  have  highly  competitive  salaries  and  excellent  benefits. 

If  you  are  interested  in  joining  the  administrative  leadership  team  of  the  Boston  Public  Schools,  please  send  a  letter  of 
interest,  a  resume,  a  copy  of  Principal  certification  or  a  statement  of  certification  status*  and  three  letters  of  reference  as 
soon  as  possible  to: 

Dr.  Ray  F.  Shurtleff 
Director  of  Fluman  Resources 
Boston  Public  Schools 
26  Court  Street 
Boston,  MA  02108 


The  Boston  Public  Schools  is  an  affirmative  action/equal  opportunity  employer  that  actively  seeks  applications 
from  candidates  of  color,  women  and  all  candidates  committed  to  our  focus  on  children. 


www.boston.k12.ma.us 


Boston  Linkage  is  the  Best 

A  new  Boston  Redevelopment  Authority  report 
indicated  that  Boston's  linkage  program  is  the  best 
in  the  nation  for  raising  funds  for  housing  creation 
while  encouraging  continued  economic  growth  and 
development.  Since  1986,  the  City  of  Boston's  link¬ 
age  program  has  raised  more  than  $45  million  in 
linkage  fees  and  assisted  in  the  development  of  near¬ 
ly  5,000  housing  units. 


The 

MASSACHUSETTS 
PORT  AUTHORITY 
(MASSPORT)  is  a  world-class,  independent,  public  authority 
which  develops,  promotes,  and  manages  airports,  the  seaport,  and 
transportation  infrastructure  to  enable  Massachusetts  and  New 
England  to  compete  successfully  in  the  global  marketplace. 
Massport,  an  economic  engine  for  the  region  and  an  international 
gateway  to  New  England,  is  a  responsible  corporate  citizen 
committed  to  its  employees,  customers,  and  the  public  interest. 

Massport  is  currently  seeking  qualified  candidates  for  the  following  positions: 

*  Destination  Marketing  Manager 

*  Assistant  Destination  Marketing  Manager 

*  Assistant  Environmental  Project  Manager 

*  Assistant  Planner/GIS  Specialist 

Massport  offers  a  generous  compensation  and  benefits  package. 

If  you  have  high  professional  standards,  a  strong  work  ethic,  and  are  a 
team  player,  this  could  be  the  job  for  you.  Submit  a  resume  to: 
Massport,  One  Harborside  Drive,  East  Boston,  MA  02 1 26, 

Attn:  Human  Resources;  or  fax  to:  (6 1 7)  568-3940;  or  e-mail  to: 
employment@massport.com  (ASCII  text  only). 

Massport  is  an  Affirmative  Action/Equal  Opportunity  Employer 
committed  to  workforce  diversity. 


The  Massachusetts  Port  Authority 


www.m  as  sp  o  rt.co  m 


Massachusetts  Bay  T ransportation  Authority 

PUBLIC  HEARING  NOTICE 


The  Massachusetts  Bay  Transportation  Authority  will  hold  public  hearings  in  accordance  with 
Sections  9  (e)  (3)  (H)  and  5  (i)  (3)  of  the  Federal  Transit  Act  of  1991,  as  amended,  and  Massachusetts 
General  Laws  Chapter  161  A,  Section  5(d).  to  obtain  public  comment  on  the  proposal  to  increase  fares 

Arlington  Malden  Boston 

June  21  Jun*21  Jum  26 

6.-00  -  8.00  PM 
Ailington  Town  Hall 
Auditorium 
730  Mast.  Avenue 

At  this  time,  comment  may  be  made  concerning  the  fare  proposal  in  order  that  the  Board  of 
Directors  may  give  consideration  to  the  effect  on  energy  conservation  and  the  economic,  social,  and 
environmental  impacts  of  this  proposal.  Written  comments  will  be  accepted  through  June  27. 2000 

PROPOSED 


as  outlined  below  in  Fall  2000.  At  the  public  hearings,  all  comments  will  be  recorded  and  made 
available  to  the  MBTA’s  General  Manager  and  Board  of  Directors  who  will  review  these 
comments.  The  public  hearings  will  be  held  at  the  following  times  and  locations: 


6:00  •  8:00  PM 
Maiden  Government  Ctr. 
City  Councfl  Chambers 
200  Pleasant  Street 


3:30-6*0  PM 
Federal  Reserve  Bank 
Auditorium 
600 Alantic  Avenue 


Quincy 
Juno  27 
6:00-8*0  PM 
City  Hall  Annex 
City  Council  Chambers 
1305  Hancock  Street 


Roxbury 

June  27 

6:00-8*0  PM 
Rorfxay  Comm.  College 
Student  Ctr,  Room  200 
1 234  Columbus  Avenue 


Boston 
June  28 

3:30  -6*0  PM 


Legends  Restaurant 
Causeway  Street 


and  should  be  mailed  to  MBTA,  10  Park  Plaza,  Boston,  MA  02116,  Attn:  Fare  Policy  Comm. 
Signed:  Robert  H.  Prince,  Jr.  General  Manager,  May  17,  2000. 


FARES 


Red,  Orange,  Blue,  Green  Lines 

Base  Fare 

Quincy,  Braintree,  end  Newton  Rapid  Transit 

Zones  2  &  3  (Quincy  Ctr,  Quincy  Adams.  Braintree, 
and  Green  Line  Inbound  Boardings  in  Newton) 
Outbound  Exit  Fare  in  Zone  3  (Quincy  Adams, 
Braintree,  Waban.  Woodland.  Riverside) 

Quincy  or  Newton  Local  (Inbound  &  Outbound) 

Matts  pan  High-Speed  Line 

Inbound  Exit  Before  Ash  moot 

Commuter  Rail 

Travel  to/from  Urban  Core 

Zone  1A 
Zone  IB 
Zonel 
Zone  2 
Zone  3 
Zone4 
Zone  5 
Zone  6 
Zone  7 
Zone6 
Zone  9 

Travel  Between  Suburban  Stations 

Interzone  1 
Interzone  2 
Interzone  3 
Inlerzone  4 
Interzone  5 
Interzone  6 
Interzone  7 
Interzone  8 
Interzone  9 


Bus 


$1.00 

Base  Fare 

$0.75 

Zoned  Local  Bus  Fare* 

Travel  In  Three  Zones 

$1.25 

Travel  In  Four  Zones 

$1.75 

$2.00 

T ravel  In  Five  Zones 

$2.00 

$1  00 

Express  Bus  to/from  Downtown  Boston/Back  Bay 

$1.00 

Zone  1  (current  fare:  $1.50) 

$1.75 

Zone  2  (current  (are:  $2.00) 

$2.50 

Zone  3  (current  fare:  $2.25) 

$2.75 

$0.75 

Zone  4  (current  tare:  $2.50) 

$3.00 

Boat 

Inner  Harbor  Water  Shuttle 

$1.25 

$1.00 

Hingham  Commuter  Boat 

$5.00 

$1.50 

Hull  Commuter  Boat 

$4.00 

$2.50 

$2.75 

$3  00 

The  Ride 

$3.50 

Base  Fare 

$1.25 

$4.00 

$4  25 

Notes: 

$5.00 

$5.75 

$1.75 

$2.00 

$2.50 

$2.75 

$3.00 

$3.25 

$3.50 

$4.00 

$4.25 


a  Senior  Citizens  and  Persons  w/Disabilities  would  pay:  $0.25  for  Red, 
Orange,  Green,  and  Blue  Lines:  $0.20  for  local  bus  travel  within  one  or 
two  zones;  half  fare  for  all  other  trips. 

e  Commuter  Rail,  Commuter  Boat  and  Express  Bus  1 0-ride  tickets  would 
be  available  for  the  price  of  9  rides. 

a  Water  Shuttle  60-ride  tickets  would  be  available  for  the  price  of  46  rides. 

•  Student  Senior  Citizen,  and  Persons  w/Disabilities  Monthly  Passes  would 
be  valid  on  Red.  Orange.  Green.  &  Blue  Line*  and  all  buses. 

•  Children  1 1  and  under  pay  half  (are 

•  Fares  on  Bus  Routes  7 10-71 8  would  not  change. 


Passes 

Monthly  Passe* 

Bus  $26.00 

Subway  $35,00 

Combo  (also  use  for  Rapid  T ransit  Zone  2)  $58.00 

Combo  Plus  (also  use  for  Rapid  T ransit  Zone  3)  $63.00 

Commuter  Rail  Zone  1  $85.00 

Commuter  Rail  Zone  2  $94.00 

Commuter  Rail  Zone  3  $102.00 

Commuter  (Tail  Zone  4  $119.00 

Commuter  Rail  Zone  5  $136.00 

Commuter  Rail  Zone  8  $145.00 

Commuter  Rail  Zone  7  $153.00 

Commuter  Rail  Zone  8  $166.00 

Commuter  Rail  Zone  9  $177.00 

Commuter  Rail  Interzone  1  $56.00 

Commuter  Rail  Inlerzone  2  $65.00 

Commuter  Rail  Inlerzone  3  $82.00 

Commuter  Rail  Inlerzone  4  $90.00 

Commuter  Rail  Interzone  5  $99.00 

Commuter  Rail  Inlerzone  6  $107.00 

Commuter  Rail  Inlerzone  7  $11 6.00 

Commuter  Rail  Inlerzone  8  $126.00 

Commuter  Rail  Interzone  9  $135.00 

Boat  $177.00 

Student  $15  00 

Senior  Citizen  $15.00 

Persons  with  Disabilities  $15.00 

Visitors  Passports 

1-Day  Visitors  Passport  $8.00 

3-Day  Visitors  Passport  $11.00 

7-Day  Visitors  Passport  $22.00 
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COVER  STORY 


Establishing  a  Small  Internet  Company 


Dos  and  Don’ts  for  Getting  into  E-commerce 


By  Sunny  Zhang ,  translation  by  Yi  Lin  Zhang 


At  the  forefront  of  network  revolution,  Boston  is  see¬ 
ing  an  increase  in  popularity  of  topics  on  the  Internet. 
In  May  alone,  there  were  two  large-scale  seminars  held 
at  Harvard  University  and  Tufts  University.  The  for¬ 
mer,  organized  by  the  Harvard  China  Review,  was 
called  "Toward  Digitalization:  Internet  Future  of  Great 
China";  and  the  latter,  by  Moute  Jade  Science  & 
Technology  Association,  New  England,  was  named  E- 
Commerce:  from  Taiwan  to  New  England." 

At  the  two  seminars,  the  participants  discussed  the 
currently  hot  e-commerce.  In  addition,  experts  and 
Internet  CEO's  from  mainland  China,  Hong  Kong  and 
Taiwan  provided  their  analyses  of  the  role  the  Chinese 
should  play  in  the  Internet  revolution  and  of  the 
advantages  and  difficulties  of  involvement. 

How  can  the  Chinese  in  America  make  use  of 
their  own  advantages  and  catch  this  opportunity?  I 
recently  interviewed  Internet  law  consultant  and 
lawyer  Andy  Luo  and  other  specialists  in  the  field  to 
ask  them  about  their  experiences  in  developing  their 
careers  in  e-commerce. 

Start  with  a  good  proposal 
You  must  have  a  specific  direction  in  order  to  set  up 
a  website.  It  can  either  be  to  expand  business  func¬ 
tions  and  provide  online  shopping,  to  act  as  an  agent 
and  conduct  e-commerce  for  others,  or  to  provide 
related  information  via  Internet.  No  matter  what 
functions  your  website  has,  you  must  be  clear  for 
whom  it  is  established.  Only  with  a  clear  idea  of 
potential  visitors  can  you  start  making  your  busi¬ 
ness  proposal. 


ments  are  not  always  from  the  same  source.  It  s 
important  to  tell  your  investors  about  your  future 
financing  plans  to  reassure  them. 


to  give  you  an  assessment. 


Writing  a  business  proposal 
First  of  all,  point  out  the  ways  by  which  future  prof¬ 
its  can  be  gained.  The  non-profit-gaining  phenome¬ 
non,  as  in  the  case  of  Amazon.com,  makes  a  lot  of 
investment  companies  hesitant  to  invest  in  dot¬ 
com"  companies.  Charting  specific  ways  to  future 
profits  is  undoubtedly  the  foremost  part  of  a  suc¬ 
cessful  business  proposal. 

As  to  these  ways,  there  are  currently  two:  pay 
websites  and  advertisement  websites.  Pay  websites 
are  those  directly  involved  in  and  profiting  from  e- 
commerce,  either  as  a  B2B  or  a  B2C.  One  example  of 
a  B2C  is  Dell  Computer  Company  which  sells  com¬ 
puters  online. 

Advertisement  websites  provide  free  information. 
Their  profits  depend  on  popularity  of  the  websites. 
Yahoo  is  an  outstanding  example  of  this  second 
type.  In  accordance  with  origins  of  profits,  market¬ 
ing  plans  should  also  be  prepared  in  great  detail  by 
^including  such  things  as  potential  hits,  and  the  social 
composition  and  distribution  of  visitors.  Luo 
emphasized  the  importance  of  hiring  specialized 
companies  which  can  help  conduct  market  research 
and  make  research  data  convincing  to  investors. 

In  addition  to  profits  and  their  origins,  your  busi¬ 
ness  proposal  should  include  detailed  background 
information  about  the  founders.  Yehui  Rong, 
founder  of  Personalized  website,  pointed  out  that 
the  Chinese  only  pay  attention  to  skills  when  choos¬ 
ing  partners.  In  fact,  people  with  strong  marketing 
experience  should  be  invited  to  join  the  team  as  well. 
Only  a  well-composed  team  will  sell  the  investors  on 

the  feasibility  of  your  proposal. 

Some  beginners  mistakenly  believe  that  all  is  well 
as  long  as  they  get  an  initial  investment.  In  the  vast 
majority  of  cases,  Internet  enterprises  need  fuel¬ 
ing/'  or  the  additional  investments.  These  invest- 

200Tremont  St,  Boston,  Mass.  02116 
(617)  426-949%  Fax:  <617)  482-2316 


ancing  plans  to  reassure  tnem.  Going  Public 

The  archenemy  that  e-commerce  is  now  facing  is  in  the  trend  of  Internet  companies  going  for  IPO  (Initial 
the  problem  of  Internet  security.  Therefore,  a  report  Public  Option),  many  website  founders  aim  at  having 
would  definitely  be  stronger  if  you  could  detail  how  their  company  go  public.  Yet  going  public  is  not  the 
the  security  problem  will  be  solved  from  a  techno-  sole  goal  of  a  website;  it  doesn't  necessarily  mean  suc- 
logical  perspective.  cess.  Nowadays,  because  the  NASDAQ  is  so  shaky. 

You  may  not  know  to  whom  you  should  present  Internet  stocks  keep  people  on  tenterhooks, 
the  finished  business  proposal.  The  easiest  way  is  to  if  y0ur  company's  goal  is  to  go  public,  then  you 
give  it  to  financing  companies.  Getting  the  first-  should  prepare  to  take  two  steps.  First,  you  need 

financing  from  individuals  and/or  financing  compa¬ 
nies.  Then,  you  must  find  financing  for  going  public, 
or  running  the  company  with  funds  from  stockholders. 

It  takes  a  tremendous  amount  of  effort  to  get  from 
the  first  to  the  second  step.  Luo  reminded  entrepre¬ 
neurs  to  comply  with  their  marketing  plan  and  make 
amendments  whenever  necessary.  They  should  also 
pay  attention  to  the  effect  of  advertising:  there  are  a  lot 
of  TV  commercials  about  Internet  companies,  which 
indicates  keener  competition.  Timing  is  very  important 
when  distributing  advertisements.  One  should  watch 
for  the  potential  opportunities  that  may  come  with  con¬ 
tents  related  with  websites. 

In  the  process  of  financing  your  company,  you 
should  pay  attention  to  investments  from  your  rela¬ 
tives  and  friends.  Such  financing  is  legally  compli¬ 
cated  and  may  easily  result  in  disputes. 

When  and  how  to  go  public  requires  a  lot  of 
knowledge.  Going  public  with  the  help  of  special¬ 
ists  is  a  highly -recommended  path.  It  now  takes  less 
and  less  time  for  high-tech  companies  to  go  public, 
the  basis  of  which  is  good  credit  and  convincing 
reports.  Luo  also  warned  people  not  to  keep  chang¬ 
ing  goals.  Constant  change  will  cause  disbelief. 
Also,  your  security  system  should  be  explained 


phase  invest¬ 
ment  from 
financing 
companies 
has  be-come 
a  rule  of  suc¬ 
cess  for  a  lot 
of  Internet 
companies. 
According  to 
Luo,  before 
the  80s 

many  start¬ 
ups  got 

bank  loans, 
but,  now,  fi¬ 
nancing  com¬ 
panies  are 
more  willing 
to  take  the 
risk.  Internet 


The  Future  is  Now?  Xing  Dong  Fang, 
CEO  of  Chinalabs,  participates  in  the  dis¬ 
cussion  on  business  on  the  Internet  at  the 
May  6  seminar  at  Harvard  University. 
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companies  mean  high-risks  as  well  as  high-returns. 

Enormous  profits  can  be  gained  even  if  there  is  only 
one  return  out  of  ten  investments. 

In  addition  to  seeking  funding  from  financing  /uso,  yuui  ao-u m,  . —  --  , 

companies,  another  way  out  is  to  find  funding  from  clearly,  because  only  this  way  will  stockholders  an 
wealthy  individuals.  Currently  many  people  have  their  interests  be  guaranteed, 
benefited  from  the  establishment  of  Internet  compa¬ 
nies.  With  considerable  extra  money,  they  are  more  jjow  to  choose  partners? 

easily  convinced  of  Internet  investment.  When  choosing  partners  one  must  exercise  extreme 

prudence  and  circumspection.  Although  partners 
Types  of  companies  will  often  go  their  own  ways  after  the  company  goes 

Owing  to  different  business  roles  and  complicated  into  normal  operation,  the  initial  penod  in  the  esta  - 
American  laws,  you  should  consider  your  own  Hshment  of  the  company  requires  great  amount  ot 
financial  situation  before  deciding  which  type  of  cooperation  and  team  spirit. 

company  to  establish.  Roughly  speaking,  there  are  Once  partners  have  come  to  an  ^ement,  th 

three  types  of  companies:  corporation,  partnership  group  should  discuss  registration  issues.  Way 
aruJ6 sokMproprietor.  The  main  differences  lie  in  registration  vary  with  the  types  of  companies, 
taxes  bankruptcy  applications  and  loan  payments.  Owning  a  domain  for  the  website  is  simp  y  agister 
A  sole  prop^eto^  if  regarded  as  educational  or  ing  for  a  trademark.  The  domain  must  also  be  sub- 
specializedPand  granted  such  licensing,  will  have  mitted  for  notary.  The  Patent  and  Trademark 
some  benefit  in  taxes  and  some  limits  in  loans.  If  Department  in  Washington  D.C.  provides  this  ser- 
Vou  have  millions  of  dollars  in  assets,  during  bank-  vice.  At  the  same  time,  because  every  state  has  its 
Lptcy  you  will  only  have  to  pay  a  certain  specified  own  laws,  attention  should  be  paid  to  the  place  o 
ZounHnstead  of  having  all  of  your  assets  confis-  registration,  especially  in  cases  where  partners  are 
cated  for  loan* repayment^  from  different  places.  To  register  a  company  one 

Corporations,  composed  of  various  parties,  have  must  go  to  the  Federal  Secretary  bureau  of  the  State^ 
the  greatest  disadvantage  in  unlimited  taxes.  Also,  a  bank  account  is  necessary  for  both  company  a 
foeyTust  pay  loan  insurance  taxes  .  Such  compa-  trademark  registration.  Documents  required Tor ‘the 
nies  always  encourage  proprietors  to  do  more  busi-  registration  can  be  prepared  by  oneself  or  by  spe- 
ness,  but  they  are  likely  to  pay  double  the  taxes.  cialized  lawyers. 

On  the  surface,  partnerships  are  the  same  as  cor¬ 
porations  in  that  they  are  also  composed  of  several  Ways  to  Gamer  Investment 
individuals,  but  there  are  different  tax  standards.  For  a  lot  Qf  ambitious  website  builders  nothing  is 
They  pay  fewer  taxes  than  corporations,  but  their  mQre  vexjng  than  seeking  funding.  Everyone  has  his 
loan  payments  are  unlimited.  The  result  is  that  you  own  way  of  tackling  this  problem.  Chaoyang 

may  lose  everything  you  have  due  to  bankruptcy.  Continued  on  p.  4 

Luo  said  that  it  is  very  complicated  to  set  up  the 
right  type  of  company,  so  you  should  ask  specialists 

The  Sampan  is  New  England's  only  bilingual  English-CMnese  newspap^^  American 

Fridays  of  the  month.  It  is  nonprofit  and  nonpartisan.  Founded  in  19^ 7^  it  -  P-W-he  7  distributed  free  in 

-  “  *  - 
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Establishing. . Continued  from  p  3. 

Zhang,  MIT  graduate  and  president  of  China's  web¬ 
site  "Sohoo."  His  initial  funding  of  $20,000  for  the 
website  came  from  two  MIT  professors.  Lee  Zhang 
a  Harvard  graduate  who  went  back  to  Beijing  two 
years  ago  to  work  for  Sohoo,  later  established 
"elong.com."  His  assets  included  his  reputation  for 
establishing  Harvard  China  Review,  his  familiarity 
with  interested  participants,  and  his  ability  to  grasp 
opportunities.  Allan  Cheung,  CEO  of  Hong  Kong 
Textile  Trade  Network  and  participant  in  the 
"Internet  Conference  of  Great  China,"  pointed  out 
that,  at  present,  Hong  Kong  provides  a  very  good 
investment  environment  and  sound  banking  and 
legal  systems  for  free  trade. 

At  the  moment  when  China  is  going  to  join  WTO, 
Hong  Kong  acting  as  a  gateway  to  mainland  China, 
is  gaining  special  popularity  with  foreign  capital. 
One  after  another  foreign  companies  set  up  offices 
and  branches.  This  offers  a  very  good  basis  for  Hong 
Kong  to  develop  Internet  businesses.  Many  banks 
are  willing  to  make  investments,  including 
American  investment  organizations. 

Director  Jinting  Yu  of  Chicago's  "GongXi"  web¬ 
site  said  that  the  biggest  goal  of  the  website  is  to  be 
creative.  To  further  attract  investment,  the  amount 
of  profit  needs  to  be  continuously  on  the  rise.  Brian 
Hodgson,  president  of  "Asian4sale.com,"  said  there 
are  problems  in  financing  these  companies  because 
many  Westerners  are  not  willing  to  invest  or  work  in 
Asia.  But  such  a  phenomenon  brings  opportunities 
to  Westerners  who  have  made  the  step  into  Asia. 

China  Internet  Group,  whose  headquarters  are  in 
Silicon  Valley,  is  a  specialized  website  aiming  to  find 
investments  for  enterprises  in  both  China  and 
abroad  and  to  build  up  bridges  between  entrepre¬ 
neurs  and  investors.  The  website  provides  pro¬ 
grams  that  entrepreneurs  need  to  prepare  their  busi¬ 
ness  proposals.  From  June  6  to  7,  Beijing  will  host 
"China's  Internet  Enterprise  and  Risk  Investment" 


(CIV  Beijing  2000).  Investment  experts  from  all  over 
the  world  have  been  invited  to  the  meeting. 

Marching  into  China's  market  with  back¬ 
ing  from  North  America 
It  is  estimated  that  in  the  next  five  years  China  will 
become  the  second  biggest  Internet  consumer,  next 
only  to  the  United  States.  Considering  the  informa¬ 
tion  from  mainland  China,  Hong  Kong  and  Taiwan 
and  successful  cases  of  overseas  students,  one  can  be 
sure  that  there  will  be  opportunities  for  overseas 
Chinese  Internet  companies  to  invest  in  China's 
markets. 

At  the  seminar  "Toward  Digitalization:  Internet 
Future  of  Great  China"  more  than  thirty  people 
delivered  speeches  on  a  range  of  topics,  and  more 
than  500  people  attended  the  seminar.  Among  the 
speakers  were  China's  representative  Qi  Zhang, 
director  of  Electronic  Information  Product 
Management  Bureau  of  Information  Industry 
Department;  Daolin  Mao,  director  of  International 
Operations  for  "sina.com,"  China's  biggest  website; 
General  Manager  Zhenyu  Qu  of  Asiantech  Risk 
Investment  Corporation;  Hejian  Liao  of  Taiwan's 
DynaFund  Risk  Investment  Company;  and  Yongren 
Lu,  president  of  Netbase  Technology. 

Likewise,  at  the  "E-Commerce,  from  Taiwan  to 
New  England"seminar  held  at  Tufts  University, 
there  were  over  100  participants.  Some  successful 
Internet  businesspersons  were  also  invited,  includ¬ 
ing  Cheng  Wu,  president  of  ArrowPoint.com,  which 
was  just  purchased  by  CISCO  for  $6  billion;  and 
Albert  Chang  of  Taiwan's  OIC  Systems  Corp. 

Here  one  can  clearly  see  the  "regionlessness"  fea¬ 
ture  of  Internet.  Those  who  aspire  to  devote  them¬ 
selves  to  the  field  don't  have  to  confine  themselves 
within  a  certain  geographical  location.  As  long  as 
there  is  opportunity  you  can  introduce  capital  from 
North  America  and  develop  markets  in  China. 
Likewise,  you  can  also  take  capital  from  China, 


Hong  Kong  or  Taiwan  and  develop  with  it  in  North 
American  market.  One  such  example  is  Boston- 
based  Chinalabs  branch,  which  was  first  started  in 
Beijing  and  has  tried  to  expand  its  business  into 
North  America. 

Of  course,  things  are  different  in  China  from 
America.  There  are  also  differences  among  develop¬ 
ments  in  mainland  China,  Hong  Kong  and  Taiwan. 
Therefore,  it  is  of  vital  importance  to  be  mentally 
prepared  for  the  areas  where  business  is  to  be 
expanded.  For  example,  in  mainland  China,  the 
imperfect  transportation,  communication,  and 
online  payment  systems  make  it  very  hard  for  e- 
commerce  to  develop.  When  introducing  E-long, 
Lee  Zhang  said  that  E-long  has  achieved  success 
because  it  takes  into  account  China's  current  situa¬ 
tion.  Instead  of  coveting  a  huge  market,  it  consis¬ 
tently  complied  with  the  line  of  developing  locally. 
It  only  sought  further  development  after  linking 
Shanghai,  Beijing  and  Shenzhen  into  an  overall  net¬ 
work.  Such  a  line  proves  valid  for  the  development 
of  China's  Internet,  as  testified  by  Sina,  Shonline, 
and  bjonline.  Lee  Zhang  insisted  that  simply  copy¬ 
ing  the  American  model  wouldn't  work  in  China. 

Every  beginner  expects  a  nice  beginning.  Every 
successful  individual's  experience  may  provide  the 
best  lessons.  Zhiyun  Zhang  believed  in  "Just  do  it!," 
even  though  it  may 
mean  try  again  and 
again.  Jinting  Yu  held 
the  organization  of  the 
company,  design  of  the 
web  page,  and  the  com¬ 
position  of  a  good  team 
to  be  most  important. 

She  also  stressed  the 
importance  of  good  and 
steady  performance. 

Hodgson  said  only  one 
word  with  a  bit  of 
humor  "Patience." 


NURSING  ASSISTANTS 
WE  WILL  TRAIN 
South  Cove  Manor  Nursing 
Home,  120  Shawmut  Ave., 
has  several  openings  for  a 
paid  training  program.  You 
will  become  a  certified 
nursing  assistant  and  join 
our  very  successful  nursing 
home.  Complete  benefit 
package  including  a  40  IK 
plan.  Please  call  Man  Li 
Huang  or  Li  Chen. 

617-423-0590 


Arlington  Public  Schools 
Openings  2000-2001 
Chief  Financial  Officer  &  Planner 


The  key  central  office  team  member  is  responsible  for  the  overall  management  of  a  school 
system  with  9  schools  and  a  total  enrollment  of  4200.  The  CFO  shall  be  responsible  for  the 
financial  aspects  of  program  development  and  auditing,  the  school  department  budget  and 
programs  funded  by  the  federal  and  state  government  and  private  institutions.  CFO  shall  also 
oversee  student  transportation  services,  work  with  Director  of  Cafeterias,  directly  supervise 
personnel  assigned  to  the  Business  Offices  and  be  responsible  for  SBAB  expenditures  and 
school  construction  audits. 


HIGH  SCHOOL 

•  Athletic  Director 

•  Pre-School  Teacher  (lab 
pre-school) 

•  Family  7  Consumer  Science 

•  English  FT/PT 

•  Mathematics 

•  Art  0.40 


MIDDLE  SCHOOL 

•  Technology  Education  (modular  and 
facbrication  labs) 

SPECIAL  EDUCATION-ELEMENTARY 

•  Therapeutic  Classroom 

•  Language-based  Classroom 


Send  letter,  Resume  &  Certification  to: 

Kathleen  F.  Donovan,  Supt 
Arlington  Public  Schools,  P.O.  Box  167 
Arlington,  MA  02476 
Fax:  781-316-3509 


Arlington  is  an  EOE  and  is  seeking  minority  candidates.  You  are  invited  to  Self-ldentify  Race/Ethnic 


(  _ 

The  Boston  Public  Schools’  mission  is  to  transform  each  of  our  schools 

into  a  community  that  provides  a  safe,  motivating  and  fully  engaging 
learning  climate,  that  sets  the  highest  expectations  for  all  students,  and 
where  adults  are  committed  to  the  success  of  every  child.  We  seek 
applications  from  a  diverse  pool  of  candidates-who  will  support  and 
contribute  to  this  mission  and  our  focus  on  teaching  and  learning. 

Office  of  Human  Resources 

•  Performance  Management  and  Development  Section  Leader 

•  Bilingual  Recruitment  and  Staffing  Specialist 

•  Job  Evaluation  Specialist 

•  Academic  Recruitment  and  Staffing  Specialist  -  Elementary 

•  Academic  Recruitment  and  Staffing  Specialist  -  Secondary 

•  Schools/Central  Administration  Recruitment  and  Staffing  Specialist 

•  Staff  Assistant  -  Recruitment  and  Staffing  Section 

Office  of  Teaching  and  Learning 

•  Senior  Program  Director  -  Elementary  English/Language  Arts 

•  Senior  Program  Director  -  Elementary  Mathematics 

•  Senior  Program  Director  -  Secondary  Mathematics 

•  Mathematics  Coaches  -  All  Levels 

•  Program  Director  -  Roland  Hayes  School  of  Music 


Boston  Public  Schools 


FREE  CHECKING! 


No  Monthly  Fee  &  No  Minimum  Balance ! 

% 


Asian 

American 

Bank 


MEMBER 

FDIC 


The  Bank 
That  Serves 
All  Nations 


Boston  •  Allston-Brookline  •  Somerville 


(617)  695-2800 

asianamericanbank.com 


Office  of  Unified  Student  Services/ 

Special  Education 

•  SPED  Administrator  -  Central  and  School-Based 

•  Applied  Behavior  Analysis  Therapist 

•  Bilingual  Speech  and  Language  Therapist 

•  Bilingual  School  Psychologist 

•  SPED  Teacher  -  Mild/Moderate  Certification 

•  SPED  Teacher  -  Severe  Certification 

Office  of  Labor  Relations 

•  Professional  Investigator 

Ail  of  these  positions  have  highly  competitive  salaries  and  excellent  benefits.  The  job 
description  and  applications  process  for  each  position  is  outlined  on  the  Boston  Public 
Schools  Website  (www.boston.k12.ma.us)  under  "Employment".  The  application  deadline 
for  all  positions  is  Wednesday,  June  7,  2000. 

Dr.  Thomas  W.  Payzant  Dr.  Ray  F.  Shurtleff 

Superintendent  of  Schools  Director  of  Human  Resources 


The  Boston  Public  Schools  is  an  affirmative  action/equal  opportunity  employer  that  actively  seeks  applications 
from  candidates  of  color,  women  and  all  candidates  committed  to  our  focus  on  children. 


www.boston.k12.ma.us 


Please  contact  one  of  our  ( T ustomer  Relations  Representatives  for  more  information. 
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ARTS 


Spirit  of  the  East 

Some  Notes  on  Chinese  Painting 


By  Doris  Chu 


Currently  on  view  until  June  24  at  the  Tremont 
Gallery  of  the  International  Society  is  an  exhibition 
entitled  "Spirit  of  the  East"  featuring  artists  working 
with  Chinese  media  and  in  the  Chinese  mode. 

A  few  years  ago,  Mr.  Ma  Qing-xiong  and  I  had  a 
conversation  about  his  painting  classes.  He  has  been 
unflaggingly  teaching  Chinese  brush  painting  to 
American  practicing  artists  and  non-artists  for  many 
years.  Mr.  Ma  and  I  both  felt  that  it  would  be  fitting  to 
show  some  of  those  artists'  work  at  the  Tremont 
Gallery.  Last  year  marked  the  first  of  such  show. 

The  current  show  features  thirty-two  artists  from  the 
Chinese  Painting  Guild,  formed  after  the  first  afore¬ 
mentioned  show,  and  Mr.  Ma  himself.  A  few  of  these 
artists  are  of  Chinese  descent.  The  majority  of  them  are 
not.  They  all  share  a  common  interest  in  the  tech¬ 
niques,  styles,  and  subjects  of  Chinese  brush  painting. 

The  subjects  are  mostly  landscapes  and  birds-and- 
flowers.  To  many  Western  viewers  of  Chinese  paint¬ 
ing,  the  question  about  the  choice  of  subjects  may  be  a 
puzzling  one.  Even  to  many  Chinese  viewers  this  is 
not  readily  understandable.  They  would  regard  it  as 
customary  or  conventional.  A  few  notes  may  be  help¬ 
ful  in  this  regard. 

Chinese  painting  is  exalted  as  a  major  artistic  accom¬ 
plishment  of  mankind  and  China's  most  important 
contribution  to  the  world's  art.  It  is  done  with  the 
same  tapered  brush  that  the  Chinese  use  for  writing 
characters.  The  main  medium,  ink,  is  also  the  same  as 
used  for  writing.  The  most  revered  school  of  literati 
painters  rarely  used  colors.  Parallel  with  the  literati 
painters  were  the  court  painters  or  professional 
painters  who  emphasized  the  use  of  colors.  Silk  has 
been  used  as  the  canvas  since  3  B.C.  Paper  was  not  in 
use  "until  the  12th  century. 

In  Hsuaii-ho  hua-pu,  a  catalogue  compiled  by  the 
most  famous  'patron  of  the  arts  in  Chinese  history. 
Emperor  Hui-tsung  of  the  Northern  Sung  Dynasty 
(960-1127),  Chinese  painting  was  divided  into  the  fol¬ 
lowing  subject-categories:  Taoist  and  Buddhist  figures. 
Human  figures,  architectures,  foreigners,  dragons  and 
fish,  landscape,  animals,  birds-and-flowers,  bamboos, 
and  vegetables-and-fruits. 

Generally  these  are  grouped  in  three  main  cate¬ 
gories:  Figure,  landscape,  bird-and-flowers  and  oth¬ 
ers.  Figural  painting,  depicting  the  virtuous  and  the 
worthy,  good  rulers  in  history,  Confucian  sages,  filial 
sons  and  loyal  courtiers,  has  the  longest  history.  These 
were  intended  as  moral  examples  to  be  followed.  But 
it  was  landscape,  referred  to  as  mountains  and 
streams,  that  enjoyed  the  supreme  status  and  formed 
the  most  outstanding  tradition  in  Chinese  art. 

Elements  of  mountains  and  streams  began  to 
emerge  as  early  as  the  first  century.  But  it  was  not 
until  the  fourth  century  that  landscape  painting  began 
to  develop  as  an  independent  genre. 

After  the  fall  of  the  Han  dynasty  in  the  early  third 
century,  China  was  divided.  It  was  an  unsettled  time 
when  Confucian  philosophy  lost  i^s  grip  and  Taoism 
prevailed.  The  Taoist  concept  of  an  ideal  life  was  that 
of  an  anchorite  who  retreated  into  the  mountains  and 
woods,  away  from  the  hustle  and  bustle  of  the  dusty 
world,  not  to  struggle  for  wealth  and  fame. 

The  imperial  court  moved  to  the  south  where  the 
warmer  climate  invited  outdoor  life.  Gentle  land¬ 
scapes  were  a  source  of  inspiration  for  those  scholar- 
gentlemen-court  officials  who  were  also  artists.  They 
found  escape,  peace  and  pleasure  in  nature. 
Chinese  landscape  painting  is  not  a  portrayal  of 
nature.  It  is  an  expression  of  man's  communion 
with  nature. 

In  later  periods,  the  scholar-painters  regarded 
landscape  painting  as  a  means  to  transmit  the 
artist's  transient  feelings  and  inner  thoughts,  and 
to  reflect  his  noble  character.  The  Tang  Dynasty 
(618-906)  witnessed  the  full  development  of  land¬ 
scape  painting  as  an  independent  genre. 

The  succeeding  five  dynasties  (906-960)  and 
Northern  Sung  dynasty  (960-1127)  were  the  golden 
age  or  the  classic  period  of  Chinese  landscape 
painting.  Since  then,  artists  look  to  the  masters  of 
that  period  for  inspiration. 

A  landscape  painting  is  not  merely  a  represen¬ 
tation  of  a  particular  scenic  spot.  It  is  rather  a  gen¬ 
eralization  of  idealized  nature,  the  spirit  of  a  scene. 

The  artist  does  not  record  the  experience  of  a  single 


experience  but  an  accumulation  of  impres¬ 
sions  from  his  many  visits  to  different  loca¬ 
tions. 

Chinese  art  critics  and  theorists  often 
emphatically  stressed  the  unimportance  of 
technical  brilliance  and  extolled  the  value  of 
effortlessness  and  spontaneity.  It  should  not 
be  interpreted  that  technical  training  is  not| 
needed  though.  In  fact,  technical  dexterity  is 
of  highest  requirement.  Only  when  the  artist 
is  armed  with  high  level  of  technical 
prowess  will  he  be  able  to  convey  the  ideas 
in  his  mind  through  his  hand  and  brush  onto 
the  paper  without  impediment. 

Once  his  brush  touches  the  paper  alter¬ 
ations  and  corrections  are  not  possible. 
Therefore,  one  often  has  to  go  through  long 
and  rigorous  training  in  order  to  master  the 
technique  that  ensures  fluidity,  vitality  and 
certainty  in  each  and  every  brushstroke.  But 


Ma  Qingxiong,  " Poetic  Flavor  of  a  Tang  Poem",  1999 


technique  is  only  the  means  and  not  the  end.  Pure  dis¬ 
play  of  technique  is  scorned  by  the  critics  as  mere 
craftsmanship. 

To  the  untrained  eye,  Chinese  landscape  paintings 
seem  to  be  in  one  homogeneous  style.  In  fact,  the  con¬ 
trary  is  true.  In  the  course  of  a  thousand  years  since 
the  height  of  its  development,  there  evolved  numerous 
period  styles,  schools  and  individual  artists'  personal 
styles.  For  instance,  the  following  features  are  evident 
from  a  general  observation  of  Northern  and  Southern 
Sung  dynasties'  art:  landscapes  of  the  Northern  Sung 
period  (950-1150)  are  monumental  in  conception. 
Towering  mountains,  deep  gorges,  rushing  waterfalls, 
dense  forest,  tortuous  paths,  tiny  boats  and  figures 
represent  breathtaking  grandeur  of  nature. 

The  following  period.  Southern  Sung  (1127-1279) 
witnessed  a  change  from  grandeur  to  intimacy,  com¬ 
pleteness  to  segmental.  Scenes  are  presented  in  close- 
up  view.  Elements  in  nature  were  selectively  and 
sparsely  represented  leaving  much  blank  and  evoca¬ 
tive  space.  The  composition  changed  from  symmetri¬ 
cal  to  unilateral.  The  brushwork  became  more  brilliant 
and  forceful.  Distant  mountains  separated  from  the 
foreground  by  dense  mist  are  angular  silhouettes  of 
light  ink  wash. 

Monochrome  ink  painting  holds  a  supreme  position 
in  China.  Some  renowned  masters  in  the  past  some¬ 
times  added  subdued  brown  or  blue  washes  to  it. 
There  is  a  school  of  landscape  painting  for  which 
bright  blue,  green  and  gold  colors  are  employed. 
Historically,  this  type  of  blue-and-green  painting  was 
practiced  by  professional  painters,  while  the  mono¬ 
chrome  ink  painting  was  done  by  literati  painters  who 
held  much  higher  social  positions.  Their  work  held 
higher  esteem  than  those  by  professionals. 

Birds-and-flowers  emerged  as  an  independent  genre 
around  fifth  century  and  flourished  in  tenth  century. 
Flowers  and  plants  often  carry  symbolic  and  allegor¬ 
ical  associations.  For  example,  peonies  are  regarded 
as  the  queen  of  flowers.  As  such,  they  symbolize 
wealth  and  elegant  beauty.  The  Chrysanthemum 
symbolizes  a  gentleman's  aloofness  to  wealth  and 
fame.  The  plum  blossom  is  symbolic  of  purity, 
refinement  and  the  endurance  of  the  anchorites. 

A  more  apparent  symbolism  would  be  that  of  the 
bamboo.  It  is  the  emblem  of  a  gentleman  because  it 
is  strong  and  supple,  simple  and  elegant,  hallow 


inside,  and  grows  in  all  seasons.  These  symbolizes  an 
ideal  gentleman  who  is  upright,  who  will  not  break 
under  pressure,  is  humble  and  receptive,  and  can 
endure  hardship.  Bamboo  has  been  a  favorite  subject 
of  the  scholar  painters.  Beside  the  bamboo,  and 
chrysanthemum,  plume  blossoms  and  orchid  form  the 
four  subjects  favored  by  the  scholar-gentleman.  These 
four  were  called  "The  Four  Gentlemen." 

Like  landscapes,  birds-and-flowers  painting  also 
developed  in  two  different  directions.  One  is  natural¬ 
istic  rendering  of  the  objects  with  meticulous  details 
and  rich  coloration.  The  other  is  spontaneous  expres¬ 
sion  of  the  painter's  idea  of  the  object  and  feeling  of  the 
moment.  The  latter  is  usually  done  in  ink  alone. 

Very  often  we  see  red  seal  imprints  and  writings  on 
Chinese  paintings.  They  are  meant  to  complement  the 
painting  in  composition  and  sentiment.  What  the 
painting  left  out  would  be  supplemented  by  poems 
composed  by  the  painter  or  by  his  friends.  Sometimes 
the  inscriptions  were  in  prose  form  providing  informa¬ 
tion  about  the  situation  under  which  the  painting  was 
made. 

Seal  imprints  are  analogous  to  a  signature.  And  the 
choice  of  location  for  the  imprint  was  an  artistic  deci¬ 
sion.  Seal  imprints  and  colophons  offer  valuable  mate¬ 
rials  for  study  by  art  historians.  Of  course,  they  are  not 
always  reliable. 

In  the  twentieth  century.  Western  influence  began 
to  affect  the  outlook  of  Chinese  artists.  And  the 
Chinese  attitude  toward  art  changed.  For  example,  in 
the  past,  the  status  of  a  scholar-gentleman  painter  was 
much  higher  than  a  professional  painter.  The  former 
never  sold  his  work.  Instead  he  gave  it  to  like-  mind¬ 
ed  friends.  On  the  other  hand,  the  professional 
painters  made  a  living  from  selling  their  works;  they 
were  not  highly  educated  and  were  more  in  the  class  of 
the  artisans.  Now,  emulating  the  West,  Chinese  artists 
have  become  proud  of  selling  their  works. 


Amtrak0 


TOWN  OF  ARLINGTON 
PURCHASING  ASSISTANT 
$23,892/YRLY 

Complex  purchase  order  &  requisition  processing,  Tele¬ 
phone  and  other  clerical  activities.  High  school  graduate, 
2-3  yrs  clerical  experience,  business  courses  including 
typing,  Microsoft  and  Excel  Experience.  Apply  Personnel 
Department,  Third  floor  annex  by  June  16,  2000. 

EXECUTIVE  SECRETARY/ADM.  ASSISTANT 
$31,058/YRLY 

Provide  highly  responsible  clerical  and  adminKrative  as¬ 
sistance  to  the  Town  Manager  and  Asst.  Town  Mgr;  Plan 
and  supervise  administration  of  office;  Associates  Degree 
in  Business  with  a  Bachelor’s  degree  preferred;  at  least  5 
years  experience  as  Adm,  Asst.  Apply  to  Personnel 
Department,  Third  Floor  annex  by  June  16,  2000. 

ADA/AA/EOE 


ntrak  has  an  immediate  opening  for  the  following  position: 

Chief  of  Party 

'This  position  is  responsible  for  supervising  the  on-the-ground  layouts  of 
lithe  design  elements  of  all  proposed  constructing  projects.  Knowledge 
of  acquiring  deed  and  benchmark  information  from  municipal 
Engineering  departments  is  required.  Incumbent  is  required  to  perform 
complex  calculations;  read,  understand  and  interpret  Engineering  plans, 
ueprints,  design  and  prepare  graphic  plans  using  common  drafting 
sractices.  Must  have  a  working  knowledge  of  curve  stringlining  prac- 
ce  and  the  methods  necessary  to  analyze  the  stringline  data, 
upervises  the  making  and  recording  of  accurate  field  measurements, 
rifications  of  these  measurements  and  the  reduction  of  these 
easurements  to  graphic  form. 

f  Must  have  College  level  surveying  courses  or  equivalent  surveying 
perience.  Must  have  5  years'  experience  in  surveying.  Prefer  3 
(years'  experience  operating  transist.  Must  have  valid  driver's  license. 

If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
numerous  avenue  for  growth,  a  competitive  salary  and  comprehensive 
I  benefits  including  Rail  Travel  Privileges.  Please  forward  you  resume  to: 


Amtrak  Human  Resources 
253  Summer  Street,  #204 
Boston,  MA  02210 
Attn:  VW-COP 
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CALENDAR 


June  4-24:  The  International 
Institute  is  showing  a  exhibition, 
"The  Spirit  of  the  East,"  of  Chinese 
brush  paintings  in  its  Tremont 
Gallery.  The  artists  are  from  the 
Chinese  Painting  Guild.  The  gallery 
is  at  276  Tremont  Street,  Boston.  For 
more  info,  call  (617)  542-4599. 

June  3  (Sat.)-June  11,  (Mon- 
Fri.  8-10  p.m.);  (Sat.  and  Sun. 
3-5  p.m.):  The  South  shore 
YMCA  (Qunicy)  is  offering  free 
seminars  in  Falun  Gong,  a  practice 
for  the  improvement  of  mind  and 
body.  The  YMCA  is  at  79 
Coddington  Street.  For  more  info, 
call  (617)  479-8500  attn  Howard 
Long. 

June  4  (Sun.)  9:00  a.m.:  The 
15th  Annual  AIDS  Walk  Boston 
will  be  held  on  the  Esplanade.  The 
march  will  begin  at  the  Hatch  Shell 
and  follow  a  10-kilometer  route,  for 
more  info,  call  (61 7)  424-WALK. 
June  8-25  (Tues.-Sat.)  *  p.m.; 
(Sun.)  7:30  p.m;  (Thur.,  Sat., 
Sun.)  2  p.m: 

Miss  Saigon  will  run  for  three 
weeks  at  the  Wang  Theater. 
Tickets,  ranging  from  $15-$65,  are 
available  at  the  Wang  box  office  at 
270  Tremont  Street,  Boston,  or 
through  Telecharge  at  1-800-447- 
7400. 

June  9-10  (Fri. 
and  Sat.)  6 
p  .  m  -  S  a  t  . 
morning.:  The 
American  Cancer 
Society's  Relay 
for  Life  will  be 
held  at  the 
Madison  Park 
High  School  in 
Roxbury.  All 
area  cancer  sur¬ 
vivors  are  invited 
to  join  in  a 
"Victory  Lap."  At 
9p.m.  tribute  will 
,be  paid  to  those 
touched  by  can¬ 
cer  with  a  candle¬ 
light  ceremony. 

For  more  info, 
call  Vina  at  (61 7) 

556-7442. 


6258. 

June  10  (Sat.)  2-4  p.m.:  The 
Chinese  Progressive  Association 
(CPA)  and  the  MIRA  Coalition  will 
co-sponsor  a  forum  to  discuss 
immigrant  workers  rights  regard¬ 
ing  issues  like  discrimination,  inter¬ 
preters  and  benefits.  The  event  will 
be  held  at  the  CPA  at  33  Harrison 
Avenue,  3rd  Floor,  Boston,  for  more 
info,  call  Ann  Wong  (CPA)  at  (617) 
357-4499,  or  Dorothy  Ngutter 
(MIRA)  at  (617)  350-5486. 

June  18  (Sun.)  9  a.m  The 
South  Cove  Community  Health 
Center  will  host  its  Community 
Walk  for  Health.  Money  raised  will 
benefit  programs  at  South  Cove. 
The  walk  will  begin  at  the  Boston 
Common  and  will  take  a  4.5  mile 
route,  ending  at  the  Weeks 
Memorial  Bridge,  Storrow  Drive. 
For  more  info,  call  Jackie  Ho  at  (617) 
521-6715. 

June  18  (Sun.)  12-5  p.m:  The 

Boston  Dragon  Boat  Festival 
Committee  will  host  the  21st 
Annual  Boston  Dragon  Boat 
Festival  200  along  the  Charles  river 
by  Harvard  on  Memorial  Drive 
between  JFK  and  the  Western 
Avenue  Bridge.  Admission  is  free. 
For  more  info,  call  (617)  426-6500 
extension  778. 


MILTON  PUBLIC  SCHOOLS 
2000-2001  VACANCIES 
HIGH  SCHOOL 
VICE  PRINCIPAL 

•  Bright,  energetic  team  player  with  a  proven  record 
of  working  effectively  with  all  constituent  groups 

•  Broad  knowledge  of  curriculum,  instruction  & 
assessment 

•  Commitment  to  all  students 

•  Excellent  speaking,  writing  &  technology  skills 

Candidates  should  send  a  letter  of  interest,  resume,  3 
letters  of  reference,  certification  &  transcripts  on  or 
before  June  7,  2000  to: 

Dr.  Joseph  Arangio,  Principal 
Milton  High  School 
451  Central  Avenue 
Milton,  MA  02186 
Fax  #617-696-5038 

The  Milton  Public  Schools  is  committed  to  diversity 
Affirmative  Action/Equal  Opportunity  Employer 


June  9  (Fri.)  & 
p.m.:  The 

Greater  Boston 
Youth 
Symphony 
Orchestra  will 
present  its  annual 
Hatch  Shell  con¬ 
cert.  The  event  is 
free,  for  more 
info,  call  Becky 
Hornsten  at  (61 7) 
353-3359. 

June  10  (Sat.) 

10  a.m. -2  p.m.: 

The  Boston  Parks 
Dept,  will  spon¬ 
sor  the  Jamaica 
Pond  Family 
Fishing  Festival 
at  the  Jamaica 
Pond  Boathouse, 
Jamaica  Plain. 
Bait,  instruction 
and  tackle  will  be 
provided.  For 
more  info,  call  the 
Parks  Dept,  at 
635-4505,  or  the 
J  amaica  Pond 
Project  at  522- 


The  Public  Schools 
of  Brookline,  MA 


Secondary  Curriculum  Coordinator  for  Performing  Arts 

with  teaching  responsibilities  in  drama.  Brookline  High  School  has 

a  diverse  student  population  of  1800  students.  The  Coordinator  is 
responsible  for  the  development  and  implementation  of  curricu¬ 
lum,  the  supervision  and  evaluation  of  staff  and  fostering  high  acad¬ 
emic  achievement  for  all  students.  The  coordinator  is  an  integral 
member  of  the  leadership  team  at  Brookline  High.  The  approxi¬ 
mate  salary  range  for  2000-2001  is  up  to  $76,076  (Doctorate  Step 
15)  dependent  upon  degrees  and  experience.  Available  July  1 , 2000. 


Teachers 


1.0 

Kindergarten 

.6 

7/8 

Reading 

1.0 

7/8 

Language  Arts 

1.0 

K-8 

Instrumental  Music  (Strings) 

.8 

K-8 

Classroom  Music 

1.0 

HS 

Social  Studies 

1.0 

7/8 

Social  Studies 

1.0 

1-7 

Mandarin  Chinese 

.45 

Adaptive  Physical  Ed  (systemwide) 

1.0 

SPED  with  PDD/autism 

Ft/Pt 

K-12  SPED  (moderate  &  intensive) 

.6 

Basic  Skills/METCO 

Aides 

.8 

K-8 

Korean  Bilingual  Aide 

E-M-H  SPED  Aides 

Summer  Aides 

HS 

Job  Coaches 

HS 

Assistant  to  the  Athletic  Director 

FT 

Aide/METCO 

HS 

Tutor/METCO 

Deadline  for  filing:  June  2,  2000 

Send  cover  letter,  resume  and  3  letters  of  recommendation  to: 

William  B.  Ribas,  Asst.  Supt.  for  Personnel, 

333  Washington  St.,  Brookline,  MA  02445 


An  Affirmative  Action/Equal  Opportunity  Employer 


HARVARD  R  UNIVERSITY 


'World  Class 

Opportunities  for  Rewarding  Careers 


Our  Career  Forum 
welcomes  individuals  who  want 
to  explore  PROFESSIONAL 
and  ADMINISTRATIVE 
SUPPORT  positions  at  Harvard 
University.  Come  meet  out 
representatives  to  learn  about 
the  opportunities  throughout 
the  University’s  many  schools 
and  departments  in  Cambridge 
and  Boston.  Information  on 
the  many  benefits  of  becoming 
a  Harvard  employee,  as  well  as 
applying  on-line,  will  also 
be  provided. 


tj  Career 

Forum 2000 


Tuesday,  June  13 

NOON  -  7  PM 
Harvard  University  _ 
Graduate  School  of  Design 
48  Quincy  Street 
Gund  Hall,  Cambridge 
(Corner  of  Cambridge  and 
Quincy  Streets) 

Take  Red  Line  to  Harvard  ©  Stop 


Areas  of  opportunity 
include: 

|  Administrative  Support 

i  Alumni  Affairs  and 
|  Development 

:  Arts  and  Museums 

:  Communications 

;  Facilities 

i  Faculty  and 
I  Student  Services 

!  Finance 

i  Food  Services 

j  Health 


Career  paths  at  Harvard  University  are  as  diverse  as  the  individuals  who  pursue 
them.  All  offer  a  uniquely  positive  work/life  style,  a  wide  range  of  advancement 
opportunities,  and  the  excitement  of  being  part  of  a  vibrant  academic  community. 
Please  bring  multiple  scannable  copies  of  your  resume. 

If  unable  to  attend,  visit  us  online  at:  www.hr.harvard.edu/employment 
or  stop  by  the  Harvard  University  Employment  Office,  II  Holyoke  Street, 
Cambridge,  MA.  For  more  information  call  (617)  495-2772.  Hours  are 
Monday  -  Friday,  9:OOam-5:OOpm. 


Human  Resources 

Information 

Technology 

Library 

Research 

Technical 


CITY  OF  CAMBRIDGE 


_ j  a  career  in  Public  Servicemen  the  City  or  Cambridge  k  the  place  for  you.  Home  to  a  culturally  diverse  popula¬ 
tion  and  world-renowned  Institutions  of  higher  leornlng,  Cambridge  is  a  fiscally  sound,  AAA  bond  rated  municipality  facing 
challenging  municipal  issues.  Come  be  a  part  of  its  rich  history! 


DEPARTMENT  OF  HUMAN  SERVICES 


GRANTS  MANAGER  (Job  Code  Ml  70-SP) 

Oversee  the  allocation,  contract  development  and  monitoring  process  for  the  human  services  contracts.  Manage  incoming 
grants;  maintain  grant  database;  prepare  grant  proposals.  Review  internal  audits  and  financial  reports  from  contractors. 
Supervise  1-2  Grant  Assistants.  Excellent  verbal,  writing,  quantitative,  organizational  and  detail  skills  a  must  Prior  supervisory 
experience,  program  evaluation,  research/analysis  skills  desired.  Related  BA  or  equivalent  required.  Masters  preferred. 
Salary  low  to  mid  40s.  Deadline:  June  1 9, 2000. 

PLANNER  (Job  Code  K014-SP) 

Work  on  a  variety  of  human  service  policy  and  program  planning  efforts  within  the  community  and  municipal  government 
Interpret  existing  research;  design  new  data  collection  efforts.  Staff  collaborative  task  groups.  Provide  tech  assistance  to 
agencies.  Identify  community  needs;  develop  fundraising  proposals.  Strong  analytical  skills,  excellent  verbal  and  written  skills. 
Exper.  in  program  evaluation  and  in  I  or  more  areas  of  human  service  delivery  helpful.  Related  BA  or  equivalent  required. 
Master’s  preferred.  Salary  mid  30s  to  low  40s  Deadline:  June  19,2000. 


EMERGENCY  COMMUNICATIONS 


EMERGENCY  TELECOMMUNICATIONS  SUPERVISORS  (Job  Code  M374*P) 

These  positions  will  supervise  personnel  in  the  performance  of  call  answering,  dispatching,  and  all  other  duties  while  ensuring 
compliance  with  Police  and  Fire  Department  and  Emergency  Communications  policies.  Other  duties  include  overseeing 
police  and  fire  signaling  systems,  coordinating  special  functions  for  the  Center,  scheduling  personnel  and  breaks,  and 
performing  other  dispatch  and  communications  supervision  tasks  as  assigned.  Candidates  should  have  a  high  school  diploma 
or  GED  and  three  years'  recent  experience  as  a  Cambridge  Emergency  Communications  dispatcher.  Applicants  will  need 
maturity  of  judgment;  strong  supervisory,  communication,  and  motivational  skills:  and  the  ability  to  conduct  effective  trainings. 
$84l.l8-$984.64/wk.  Deadline: June  9,2000. 


EXECUTIVE  OFFICE 


MANAGEMENT  INTERN/EXECUTIVE  (Job  Code  X071  -SP) 

Directed  by  the  City  Manager's  Office,  the  12  month  Internship  Program  is  designed  to  provide  an  opportunity  for  a  future 
government  manager  to  learn  first  hand  about  municipal  operations  and  service  delivery  systems  and  to  contribute  to  policy 
and  program  development  in  a  variety  of  departments.  Requires  a  strong  interest  in  municipal  government  operations  and 
strong  analytical  skills,  as  well  as  excellent  interpersonal  and  writing  skills.  Formal  graduate  training  in  Public  Administration  or 
Business  Management  preferred.  $  1 4.56/hour.  Deadline:  Open  until  filled. 


MANAGEMENT  INFORMATION  SYSTEMS 


WEB  ADMINISTRATOR  (Job  Code  M252-SP) 

We  need  an  individual  with  a  blend  of  creative  and  technical  skills  to  manage  the  city's  web  site.  Responsibilities  include, 
but  are  not  limited  to,  design  and  coding  web  pages,  optimizing  web  structure,  creating  database  applications  and 
tools,  providing  in-house  trainings,  and  maintaining  web  servers.  The  ideal  candidate  will  have  knowledge  of  HTML 
Java  Script,  Adobe,  Photoshop,  Digital  UNIX,  Illustrator,  and  other  required  technologies.  Candidate  should  also  possess 
strong  communication  skills  and  an  understanding  of  both  the  relationship  between  web  pages  and  back-end  databases  and 
the  technologies  that  drive  e-commerce.  $1015.10-$  1 1 36.9 1 /wk.  Deadline:  open  until  filled.  Please  submit  letter  of  interest 
and  resume,  listing  URLs  of  web  pages  designed. 


POLICE 


ELDERLY  ASSISTANT  COORDINATOR  (Job  Code  K044-SP) 

Conduct  outreach  to  the  senior  community  regarding  crime  and  safety  issues.  Act  as  liaison  with  C.O.P.  Leadership 
Council  and  Steering  Committee,  Police  Dept.,  other  city  and  community  agencies  to  assess  and  make  recommendations 
regarding  safety  and  crime  issues.  Provide  seniors  with  Information  and  assistance  as  to  existing  services.  Familiarity  with 
senior  crime  and  safety  issues,  senior  housing  resources  and  agencies  in  Cambridge.  Strong  organizational,  problem-solving, 
verbal  and  written  communication  skills  needed.  Familiarity  with  basic  office  procedures  and  MS  Office.Access  preferred. 

$  1 270/hr.  Deadline:  June  13.2000. 


Unless  indicated  otherwise,  interested  candidates  please  send 
resume  and  letter  of  interest  stating  position  desired  and  job  code  to: 

Personnel  Department,  City  of  Cambridge,  795  Massachusetts  Avenue,  Cambridge,  MA  02139 
FAX:  617-349-4312  Email:  employment@ci.cambridge.ma.us 
Visit  our  Website  for  more  details  at  www.ci.cambridge.ma.us 

The  City  of  Cambridge  is  on  Affirmative  Aaion/Equal  Opportunity  Employer 

(Voluntary  information  regarding  minority  status  is  welcome)  Cambridge  residents  especially  encouraged  to  apply. 
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TRADITIONS 


The  Golden  Land:  Southeast  Asia 


By  Fred  Chin 

Part  II  of  II 


"Jews  of  the  East " 

Thailand's  King  Rama  VI  (1910-1925)  coined  the  phrase 
"Jews  of  the  East"  for  the  Nanyang  Hua  Qiao  or  Overseas 
Chinese  of  the  South  Seas.  This  label,  stirring  dark 
images  in  many  minds,  gradually  sticks  on  all  Chinese. 
It  is  a  stereotypical  term  that  utilizes  familiar  Western 
stereotypes.  Ironically,  it's  said  that  King  Rama  VI  him¬ 
self  was  a  descendant  of  the  Chinese  bandit  Taksin. 
When  the  Myanmar  torched  the  royal  capital  Ayudhaya 
in  a  17th  century  war,  Taksin  took  the  opportunity  to 
displace  the  royal  family  and  proclaim  himself  ldng. 
Taksin's  exploits  contributed  to  the  Southeast  Asian 
custom  of  disclaiming  Chinese  blood  in  one's  veins  in 
order  to  attain  political  acceptance. 

Sewing  the  invisible  threads  of  Chinese  presence  into 
the  national  quilts  of  the  Golden  Land  has  been  a  cus¬ 
tom  enforced  from  time  to  time  with  swords  or  bullets. 
Living  below  the  two  cultural  giants  of  India  and 
China,  the  Southeast  Asians'  desire  for  ethnic  purity, 
linked  to  the  Buddhist  value  of  self-actualization,  has 
spurred  and  survived  many  cultural  wars.  Yet,  during 
each  epoch  of  a  suvanabhume,  history  shows  that  nation¬ 
al  coffers  were  filled  with  treasures  from  trade  with 
these  foreigners. 

Trade  exchanges  have  made  political  relations 
between  India,  China  and  Southeast  Asia  an  ongoing 
development.  Commodities  such  as  gold  in  Indonesia; 
salt  in  old  Malaya  and  rubber  in  new  Malaysia;  sap¬ 
phires,  rubies  and  jade  in  Myanmar;  sugar  in  the 
Philippines;  and  teak  in  Thailand  have  attracted 
Chinese  to  the  area  for  centuries.  Many  willing  laborers 
and  defectors  came  to  these  resource-rich  areas  to  make 
a  living  and  raise  a  family.  Gradually,  they  adopted  to 
their  new  homes  and  the  mind-set  of  a  Nanyang  Hua 
Qiao.  Many  arrived  as  slaves  to  traders  working  under 
the  Chinese  imperial  flag.  In  the  1400s  and  1500s,  the 
power  and  prosperity  of  the  Ming  imperial  court  was 
sustained  by  the  Nanyang  Hua  Qiao  traders  who,  with 
exclusive  imperial  favors,  held  a  monopoly  to  mine, 
cultivate,  and  trade  the  commodities. 

By  the  1700s,  at  the  crest  of  the  sweeping  Protestant 
movement,  European  laities  bound  to  royal  charters 
took  control  in  the  Golden  Land.  The  prior  control  of 
the  Catholic  Church  to  interpret  secular  Oriental  values 
for  Europe,  and  Asia,  began  to  ebb.  The  Overseas 
Chinese  firmly  established  their  presence  in  the  region 
as  well.  However,  the  trade  monopoly  was  shifting  to 
European  traders,  and  China,  as  an  empire,  began  to 
feel  it's  decline.  From  that  time  on,  the  rise  and  fall  of 
an  empire  usually  followed  the  economic  ups  and 
downs  of  the  "Jews  of  the  East"  and  of  the  West. 

Two  hundred  years  of  contact  with  the  Nanyang  Hua 
Qiao  had  exposed  Europe  to  the  Chinese  values  of  hard 
work,  financial  acumen,  and  social  networking. 
Though  lay  contacts  improved  understanding,  by  late 
1700s,  Chinese  similarities  with  European  Jews  were 
too  much  for  Christian  prejudice.  The  productive 
Chinese  cultural  values  turned  into  social  liabilities. 
Armed  with  discriminatory  propaganda  against  the 
Chinese  during  the  early  colonization  of  America, 
empire  builders  from  Europe  went  through  great  trou¬ 
ble  to  keep  the  "Jews  of  the  East"  away  from  the  new 
land. 


The  Chinese  problem 

By  the  late  1800s,  lucrative  trade  with  Southeast  Asia 
had  propelled  Europe  to  greater  heights  of  material 
prosperity.  Oceanic  trade  routes  became  global  life¬ 
lines.  While  joint  ventures  between  the  Nanyang 
Hua  Qiao  and  the  Europeans  yielded  tremendous 
wealth,  it  was  done  at  great  expense  to  the  Golden 
Land.  With  increased  success  in  commerce  and 
governance,  Europe  became  party  to  controversies 
in  their  treatment  of  the  Chinese  laborers. 

The  exploitation  of  Chinese  brawn  and  brains 
was  defended  when  and  wherever  needed. 
Overruling  local  protest,  the  colonial  policy  of 
mass  imports  of  Chinese  "coolies"  —  from  the  term 
ku  li  or  bitter  labor— was  responsible  for  the  largest 
influx  of  Chinese  to  Southeast  Asia.  The  same 
colonial  policy  instigated  or  at  least  tolerated  the 
cold-blooded  decimation  of  these  "coolies"  and 
their  families  as  if  they  were  insects.  Throughout 
the  Golden  Land  in  the  1900s,  all  difficult  political, 
social  and  economic  issues  pertaining  to  interac¬ 
tion  with  the  Chinese  were  lumped  together  as 
"the  Chinese  Problem." 


In  1965,  "the  Chinese  Problem"  took  a  serious  turn. 
Nanyang  Hua  Qiao  Lee  Kuan  Yew  wept  when  he 
announced  the  rejection  of  the  Chinese  from  the 
Federation  of  Malaysia.  Consequently,  Singapore 
declared  itself  an  independent  country;  thus,  a  nation 
was  born  from  a  small  district  known  as  the  largest  and 
nastiest  Chinatown  in  Malaysia.  Dormant  fears  of 
Chinese  influence  in  the  Golden  Land  spread.  Chinese 
bloodletting  could  not  be  stopped.  Only  a  trickle 
appeared  in  the  world  press.  Nations,  whose  policy 
towards  the  Chinese  had  been  of  benign  neglect,  start¬ 
ed  to  pay  more  attention. 

The  Bandung  Conference 

The  Bandung  Conference,  also  known  as  the  Asian- 
African  Conference,  which  took  place  April  18-24, 1955, 
was  the  first  of  its  kind  in  world  history.  It  marked  a 
major  turning  point  for  carving  a  respectable  place  in 
diplomacy  for  Asia  and  Africa.  The  initiative  started 
with  a  coalition  of  freedom  fighters  from  India, 
Indonesia,  Myanmar,  Pakistan,  and  Sri  Lanka.  Twenty 
nine  Asian  arid  African  delegations  attended. 
American  and  European  observers  called  this  group 
"The  Third  World." 

Delegates  met  in  the  Indonesian  city  of  Bandung. 
Spirits  were  very  high  for  a  gathering  of  nations  newly 
freed  from  colonial  control.  The  delegates  quickly  rec¬ 
ognized  each  other's  international  borders  even  though 
they  cut  across  tribal  lands.  Also,  U  Thant  from 
Myanmar  gained  necessary  support  to  become  the  first 
Asian  General  Secretary  to  the  United  Nations. 

The  Conference  was  an  important  social  and  politi¬ 
cal  turning  point  for  the  new  government  of  China  and 
the  Nanyang  Hua  Qiao  community.  With  his  emphasis 
on  "common  ground,"  Prime  Minister  Zhou  En  Lai, 
who  led  the  Chinese  delegation,  won  the  trust  and 
friendship  of  the  assembled  dignitaries.  Red  China 
began  to  emerge  as  a  trustworthy  nation  and  friendly 
neighbor.  The  push  for  Red  China's  admission  into  the 
UN  began  there.  The  issue  of  dual  nationality  of  the 
Chinese  in  Southeast  Asia  was  addressed  also.  Premier 
Zhou  asked  the  Overseas  Chinese  community  to  devote 
their  energy  and  loyalty  to  their  adopted  countries  by 
taking  up  local  citizenship.  For  those  unwilling  and 
unable,  Zhou  invited  them  back  to  rebuild  a  new 
Fatherland.  He  started  the  largest  program  of  official 
repatriation  for  Overseas  Chinese.  The  program  failed 
miserably.  Consequently,  China  learned  official  cau¬ 
tion  on  reintegrating  Chinese  who  had  left.  And,  the 
Nanyang  Hua  Qiao  learned  that  their  Chinese  sentiments 
were  best  served  as  cultural  bridges  to  a  world  outside 
China,  for  their  "home"  could  no  longer  be  in  China. 

China 

History  shows  that  national  developments  in  China  and 
in  Southeast  Asia  have  always  marched  in  tandem. 
With  the  flare  of  regional  tradition,  ruling  families 
would  send  tributes  of  virgin  maidens  back  and  forth 
to  keep  rigid  control  on  power.  Moreover,  this  kept 
social  stimulation  inside  a  tight  impenetrable  class, 
which  enjoyed  economic  control.  This  perpetuated  a 
culture  of  spiteful  maids  who  were  used  as  sexual 
commodities  and  as  a  cure-all  for  widespread  politi¬ 
cal  impotence.  In  the  80s,  when  the  HIV  virus  sur¬ 
faced  in  the  region,  age  old  customs  like  the  afore¬ 
mentioned  sexual  tributes,  disinterest  in  condom  use, 
and  liberal  sexual  mores  were  identified  as  con¬ 
tributing  to  the  AIDS  problems. 

The  Chinese  were  accused  by  Southeast  Asians  of 
an  insatiable  appetite  for  trafficking  virgin  girls  and 


Hate  Smoking? 

Boston  Tobacco  Control  needs 
Compliance  Officers 

Enforce  tobacco  control  ordinances,  educate 
retailers/community.  B.A.  req;  exp. 
enforcing  public  safety  regs  &  working  with 
youth  pref.  Vehicle  needed  &  must  be  non- 
smoker.  Some  nights/wknds  required. 
Bilingual  Chinese/English  a  plus. 

Excellent  benefits.  Boston 
Residency  Required.  Apply  to: 

BPHC-HR,  6th  fl,  1010  Mass  Ave., 

Boston,  MA  02118. 

Fax:617-534-2418.  EOE  G/L/B/T 
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boys.  Heartless  parents,  tribes  watching  their  poppy 
fields  bum,  and  villages  strapped  on  fallow  land 
became  popular  scapegoats  blamed  for  the  spread  of 
HIV.  It  was  always  the  other  nation  that  caused  the 
growing  pandemic  of  at  least  7  million  Asians  living 
with  HIV/AIDS.  Pandemonium  reigned  due  to  border 
fights  resulting  from  misguided  foreign  policies,  misdi¬ 
rected  health  programs,  and  devastated  local 
economies.  Unfortunately,  the  allocation  of  crucial 
resources  to  fight  AIDS  has  remained  merely  a  politi¬ 
cized  promise  on  paper. 

"The  Mekong  River  Project,"  financed  largely  by 
China  with  amounts  of  foreign  trade  money  unique  to 
the  1990s,  is  being  watched  closely  not  only  for  it's 
potential  to  build  regional  empires,  but  also  for  it's 
speedy  potential  to  spread  the  HTV  virus.  The  flow  of 
the  Mekong  is  used  not  only  to  quench  the  urban  cash 
flow  thirst  of  the  six  nations  dependent  on  the  river,  but 
also  to  upgrade  the  lives  of  largely  neglected  rural 
’minorities.  Incredulous  of  modernization  beyond 
imagination,  highlanders  are  shocked  by  the  onslaught 
of  consumer  goods,  higher  family  incomes,  fiery  bibli¬ 
cal  quotes,  and  the  temptations  of  an  urbane  lifestyle. 
Protest  over  the  large  influx  of  Chinese  and  resistance 
to  the  mainstream  remain  strong  as  ever.  To  calm  local 
chiefs  and  create  a  fervor  for  unity.  Red  China  brings 
out  the  well-kept  sacred  relics  of  Buddha's  hair  and  a 
tooth  to  tour  the  region.  The  Chinese,  with  official 
blessing,  still  hold  financial  control,  but  they  are  at  the 
mercy  of  religious  institutions,  who  are  the  hereditary 
landlords  with  great  authority  over  the  Golden  Land. 

Self-serving  national  practices  have  created  serious 
grievances.  Healthcare  from  the  West  is  welcomed,  but 
mutual  political  screenings  prevent  timely  arrival  of  the 
aid.  Lofty  American  agencies  import  ideals  which  only 
intensify  local  conflicts  and  guerrilla  warfare. 
Southeast  Asian  countries,  the  UN,  and  the  US  have 
levelled  accusations  of  guilt  at  China  for  the  ravishment 
of  the  region.  Regardless,  HIV/ AIDS  prevention  and 
education  have  been  seriously  inadequate  to  stop  the 
spread  along  the  Mekong  from  military  barracks  in  the 
delta  of  Vietnam  to  the  monasteries  of  Tibet.  Currently, 
prevention  and  treatment  are  complicated  by  different 
strains  of  the  virus  associated  with  nationality,  race, 
and  the  movements  of  borderless  global  traders. 

Suwannabhumi 

Self-rule  has  cleared  the  way  for  the  revival  of  a  stable 
and  secure  suvanabhume  in  the  21st  Century.  During  the 
November  1999  annual  ASEAN  summit  in  Malaysia,  an 
assembly  of  foreign  ministers  launched  a  multinational 
campaign  named  "Suwannabhumi  to  promote 
Southeast  Asia  as  an  attractive  tourist  destination.  This 
unprecedented  agreement  to  expand  a  previously  pro¬ 
prietary  meaning  of  suvanabhume  to  include  the  concept 
of  regional  unity  is  a  another  step  towards  decreased 
hostility  and  increased  cooperation. 
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preferred.  5  years  of  related  experience  or  equivalent  combination  of  experience,  education 
md/or  relevant  specialized  skills.  Familiarity  with  theological  education  and/or  Harvard 
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independently  in  a  consistendy  busy  office  with  multiple  demands.  Excellent  written  and 
oral  communication  skills  necessary. 

Duties  and  Responsibilities:  Reports  to  the  Chair  of  the  Executive  Committee  of  the 
Divinity  School.  Manages  Dean’s  Office,  supervises  staff  assistants  and  casual  workers. 
Attends  and  captures  the  content  of  meetings  attended  by  the  Dean,  tracking  action  items 
to  ensure  follow-up  and  resolution  of  issues.  Prepares  briefing  materials.  Coordinates  all 
aspects  of  commencement  and  the  school’s  Visiting  Committee.  Respons.Me  for  the  faculty 
appointment  process,  including  faculty  searches  and  promotions.  Responsible  for  the  Deans 
Office  budget,  including  travel  and  expense  reporting.  Acts  as  liaison  between  the  Dean  and 
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Plans,  executes  and  manages  Dean’s  events  and  special  projects  as  required  and  directed  by 
the  Dean.  Handles  broad  range  of  confidential  materials,  including  all  email  correspondence 
for  the  Dean.  Related  duties  as  required.  Req.  #5417 

STAFF  ASSISTANT,  Finance  and  Operations 

Required/Preferred  Education,  Experience,  Skills:  Three  or  more  years  of  related 
experience.  College  background  preferred.  Must  be  able  to  work  effectively  with  faculty, 
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and  communication  skills,  ability  to  set  priorities  effectively  among  competing  tasks,  and 
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Duties  and  Responsibilities:  Handles  accounts  payable,  travel  and  reimbursement  reporting, 
and  supplies  purchasing  in  central  School  finance  office.  Serves  as  primary  source  of  advice 
for  faculty  and  staff  regarding  financial  procedures.  Reviews  expense  reports  for  compliance 
with  University  policy.  Maintains  files  on  financial  transactions.  Manages  copier  access 
system,  usage  reporting,  and  routine  maintenance.  Serves  as  backup  for  other  lenltal 
School  financial  staff  during  absences.  Reports  to  Financial  Administrator.  Req.  #3968 

Letters  of  application  and  resume,  referencing  Req.  # - ,  should  be  sent  to: 

Harvard  University,  Resume  Processing  Center,  1 1  Holyoke  Street,  Cambridge, 

MA  02138  or  Fax  to  617-4954748.  Apply  online  at  www.hr.harvard.edu/employment 

Harvard  is  an  equal  opportunity  employer  committed  to  diversity. 


8 


THE  SAMPAN 


June  2,  2000 


CITY 


ASIAN  AMERICAN  REPUBLICANS  UNITE 


By  Eric  William  Schramm 

"We  should  have  done  this  long  ago/'  said  Nam  Van 
Pham,  president  of  the  Massachusetts  Asian  American 
Republican  Association  (MAARA),  in  his  opening 
remarks  to  the  more  than  200  people  present  at  the  associ¬ 
ation's  inaugural  gala  on  May  22  at  the  Dynasty 
Restaurant  in  Chinatown.  With  the  creation  of  MAARA, 
Asian  American  Republicans  will  be  able  to  become 
involved  in  local  and  national  politics  with  the  help  of  the 
Republican  Party. 

MAARA  became  a  reality  through  the  efforts  of  Pham, 
Joe  Wong,  vice  president,  and  Juliette  Nguyen,  its  co¬ 
founder,  and  the  Association  of  Massachusetts  Republican 
City  and  Towns  (AMRC),  a  grassroots  community  out¬ 
reach  organization.  The  two  groups  first  met  in  October 
last  year  to  discuss  what  Pham,  Nguyen  and  Wong  want¬ 
ed  to  do. 

"The  Republican  Party  reached  out  to  us.  The  Party 
said  they  had  a  program  to  rebuild  itself  by  recruiting 
people  from  the  community  level,"  said  Wong. 

Through  working  with  AMRC,  MAARA  came  up  with 
three  objectives:  to  unify  all  Asian  American  Republicans 
in  Massachusetts  for  the  purpose  of  developing  and  pre¬ 
senting  uniform  positions  to  the  Republican  Party  regard¬ 
ing  political,  social  and  economic  issues  that  affect  Asian 
American  communities;  to  promote  and  support  political 
activism  in  the  Asian  American  community,  especially  by 
encouraging  Asian  Americans  to  run  for  office;  and  to 
support  political  candidates  who  actively  advocate  the 
Asian  American  community's  interests. 

Representative  Brian  Cresta,  Massachusetts  GOP  chair¬ 
man,  was  impressed  by  the  turn  out  at  the  gala.  He 
believes  it  will  become  important  to  Massachusetts  poli¬ 
tics. 

"Nam,  Juliette  and  Joe  have  worked  hard  to  get  this 
going,  and  I  expect  it  to  be  one  of  the  most  influential  and 
powerful  organizations  on  Massachusetts  ....  Grassroots 
is  the  way  you  win  campaigns." 

Another  concern  of  the  association's  is  flush  with  that 
of  the  Republican  party  in  Massachusetts:  to  reestablish  a 
two-party  system  in  this  state,  which  has  been  dominated 
by  the  Democrat  party  since  the  late  50s. 


Another  interest  of  the  association's  is  to  get  the  Asian 
American  community  educated  about  and  involved  in  the 
political  process.  According  to  Pham,  the  Asian  American 
community  has  been  invisible  on  the  political  scene. 
However,  there  are  deeply  seeded  impediments  to  getting 
more  Asians  involved. 

"In  Asian  American  culture,  we  de-emphasize  getting 
involved  in  politics.  Political  participation  in  China  and 
Vietnam  has  been  dangerous  to  individuals  and  their  fam¬ 
ilies.  Nor  has  politics  provided  a  stable  earning  or  life.  So, 
we  carried  this  mentality  to  the  United  States.  Politics  is  a 
dirty  word  in  many  Asian  countries." 

Pham  believes  that  the  Asian  American  community 
needs  to  recognize  that  the  American  political  system  is  a 
participatory  system.  "For  Asians  to  reach  our  full  poten¬ 
tial,  we  need  to  get  involved,:"  said  Pham. 

The  Republican  platform,  according  to  Pham  and 
Wong,  appeals  to  values  held  by  the  Asian  American  com¬ 
munity. 

"The  family-oriented  ideas  and  the  importance  of  self- 
reliance  of  Asians  are  close  to  the  values  that  Republicans 
hold,"  said  Pham. 

Two  great  opportunities  for  MAARA  have  arisen.  First, 
the  Asian  American  community  is  the  fastest  growing 
minority  community  in 
Massachusetts.  With 
more  people,  its 
inevitable  that  a  diverse 
range  of  political  ideolo¬ 
gies  will  crop  up. 

MAARA  stands  to  offer 
an  alternative  to  the 
Democrats,  who  have 
traditionally  held  the 
Asian  vote. 

And,  as  the  Republican 
party  begins  to  rebuild, 

Asian  American 

Republicans  will  be  able 
to  benefit  from  helping 
the  party  contend  with 


the  Democrats  and  their  hold  on  Massachusetts  partisan 
politics. 

"By  joining  the  Republican  party  we  get  support  that 
independent  groups  don't  enjoy.  We  can  go  to  workshops 
that  teach  you  how  to  organize  step-by-step.  This  is  a  way 
to  get  access  to  elected  officials,"  said  Wong. 

Through  instruction  and  making  contacts,  MAARA 
could  make  an  impact  in  the  Asian  American  community, 
meet  the  association's  objectives,  and  rise  up  within  the 
hierarchy  of  the  Republican  Party. 

Asian  American  Republicans  represent  part  of  the  new 
future  of  the  Party  according  to  Pham,  "Republicans  will 
not  take  us  for  granted.  They  need  us  now  more  than 
ever. .  . .  The  concerns  and  interests  of  Asian  Americans 
will  be  heard  at  the  top." 

If  this  merger  between  Asian  Americans  and  the 
Republican  party  proves  fruitful,  then  the  Democrats, 
who  have  taken  Asian  American  support  for  granted  may 
be  in  for  a  rude  awakening,  according  to  Cresta. 

"If  I  were  on  the  Democrats  side  and  I  heard  that  there 
was  a  MAARA  event  where  more  than  200  people  showed 
up.  I'd  be  nervous.  They've  ignored  [Asian  Americans), 
taken  them  for  granted.  No  group  can  be  taken  for  grant¬ 
ed  in  Massachusetts  anymore." 


Chinese  Progressive  Association  seeks  full-time 
ADULT  ED  INSTRUCTOR/COUNSELOR 
Teach  adult  ESL  and  Citizenship;  maintain  student 
records ;provideknow-your-rights  counseling;  develop  educational 
workshops;  and  assist  with  other  organizational  work.  Qualifications: 
experience  in  adult  education  and/or  ESL  instruction,  Chinese/English 
bilingual  (Cantonese  preferred),  college  degree  or  equivalent,  self-starting 
and  responsible,  with  strong  communication  skills  and  interest  in  community 
issues.  Salary  range  $24-$26K  plus  benefit  package. 

Send  resume  and  cover  letter  to: 

Lydia  Lowe,  Co-Director,  Chinese  Progressive  Association, 

33  Harrison  Avenue  3/FI.,  Boston,  MA  02111. 


DIVERSITY 
JOB  FAIR!!! 

SOCIAL  SECURITY  ADMINISTRATION 
NEW  ENGLAND  REGION 

DATE:  Tuesday  -  JUNE  13,  2000  (7  AM  -  6  PM) 

LOCATION:  JFK  FEDERAL  BUILDING  (ROOM  E-275C) 
GOVERNMENT  CENTER,  BOSTON 
(MBTA:  Government  Center,  green  line 
Haymarket,  orange  line) 

HIRING  DATE:  June  -  September 
POSITIONS  AVAILABLE:  Claims  Representative, 

Service  representative, 

(Offices  in  Boston  area,  MA,  and 
throughout  New  England) 

Salary  Levels:  Varies  depending  on  qualifications  and  location: 
Entry  level  $22,819-29,308 
Future  Earnings  (after  training  period,  2-3  years) 
$31,303-$32,458  Service  Representative 
$41,834-  $43,378  Claims  Representative 
Competitive  Benefits,  Excellent  Training, 
Professional  environment 

Ideal  Candidates: 

Must  be  US  Citizen 

Bilingual/Bicultural  (English/Spanish)  with 
BA/BS  degree  (or  3  yrs  genreal  experience) 

Fluency  in  other  languages  a  plus! 

BA/BS  degree  with  3.45  GPA,  or  top  10%  of  class 
People  with  Disabilities  with  BA/BS  degree  or 
3  yrs  general  experience 

Further  information:  (617)  565-5075,  (617)  565-2856  or 

(617)  565-2396 

(mail  resumes  to:  SSA  O’Neill  Federal  Bldg.  10  Causeway  St. 
_  Room  432,  Boston  MA  .  02222)  _ 
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COUNTRY  LIVING 
IN  AMHERST 


*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive,  Amherst 
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Amtrak 


ntraic  has  an  immediate  opening  for  the  following  position: 

Survey  Technician 

his  position  is  responsible  for  the  operation  of  the  transit  theodolite 
uments  which  are  used  to  accurately  measure  horizontal  and 
al  angles.  This  position  is  responsible  as  a  member  of  the  Survey  ' 
rTeam  to  participate  in  the  performance  of  various  types  of  plan  surve 
i  as  complex  survey  calculations;  read,  understand  and  interpret 
gineering  plans,  blueprints  and  designs.  Employee  must  have  a 
irking  knowledge  of  curve  string  lining  and  methods  necessary  to 
afyze  string  line  data.  Also  responsible  for  making,  recording 
urate  field  measurements  and  verification  and  reduction  of  such 
surement  to  graphic  form. 

trust  have  High  School  Diploma  or  G.E.D.  Prefer  College  Survey 
ses.  Must  have  1  year  experience  as  Survey  Technician  or 
uivalent  survey  experience.  Prefer  2  years  of  railroad  experience. 

If  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
nerous  avenues  for  growth,  a  competitive  salary  and  comprehensiv 
i  including  Rail  Travel  Privileges,  please  forward  your  resumes  I 


Amtrak  Human  Resources 
253  Summer  Street,  #204 
Boston,  MA  02210 
Attn:  VW-Survey  Tech 


Idioms  Express 

1.  SINK  OR  SWIM  ,  3FeS®>«i&C 

>  To  succeed  or  fail  using  your  own  abilities,  often  when  no  one  can 
help  you 

Example:  I  must  sink  or  swim  when  I  have  a  job  interview. 

(My  Dang  -  ABE  Level  4) 

2.  JUMP  DOWN  SOMEONE'S  THROAT 

>  To  suddenly  speak  angrily  to  someone 

Example:  My  wife  jumped  down  my  throat  when  I  returned  home  late. 

(Wan  Lung  Kwong-  ABE  Level  4) 
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WILLIAM  W  SOOHOO  ATTORNEY  AT  LAW 
132  LINCOLN  ST.,  BOSTON,  MA  02111 
mm- (617)  482-1553  (D  •  g  -  SllJlS) 


Personal  Injuries  fHA-SfcfS 

Car  Accidents 
Criminal  Cases 
Bankruptcy 

Divorce  ##■ 

Establishment  of  a  Corporation  -4S  «)  «S. -i 

Purchase  or  Sale  of  Business  &  Homes  jK A  A  Jf  * 

Immigration  #  : 

Work  Visas  (H1B.  0-1,  L-1),  J-1 
Labor  Certification 
(Cook,  Software  Engineer) 

Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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Amtrak 


|*  Amtrak  has  an  immediate  opening  For  the  Following  position: 

Electronic  Specialist 

his  position  will  be  responsible  for  the  maintenance,  support  and 
oubleshooting  of  all  hardware  and  software  that  comprises  the 
4BTA  s  Commuter  Rail  Operations  Control  Centers  Computer¬ 
ised  Dispatch  System.  The  applicant  should  possess  a  strong 
eckground  in  Windows  NT  Server  and  Workstation  4.0,  SCO 
|,UNDC  Oracle  SQL  Plus,  Oracle  Developer  2000  V2.1,  Oracle 
ogrammer  2000  V*.0.4,  MS  Visual,  C+=5.0  and  Graphic 
tvelopment  software.  The  Specialist  will  be  responsible  for  support- 
;  system  users,  preparing  CD  and  tape  backups  for  archive  support. 
Iso  perform  system  modifications,  reconfigurations  and  regression  test 
lag  necessary,  repair  and  replace  system  components. 

tost  have  2  year  Associate's  Degree  in  Electronics  or  Computer  f 
r  4  year  BS  in  Computer  Science  or  Computer  Engineering. 

0>  you  are  seeking  a  career  that  will  provide  constant  challenge,  with 
rrous  avenues  for  growth,  a  competitive  salary  and  comprehensive 
Tits  including  Rail  Travel  Privileges,  please  forward  your  resume  to:  ; 


Amtrak  Human  Resources 
253  Summer  Street,  #204 
Boston,  MA  02210 
Attn:  ES-VW 


Program  Director/ 
Librarian 

South  Cove  Facilities 
Foundation,  Schlichte 
Learning  Center 

Manage  multiple  functions 
required  to  support  the 
opening,  growth  and  rou¬ 
tine  functions  of  the  brand 
new  Schlichte  Learning 
Center.  The  Center,  con¬ 
struction  nearly  com¬ 
pleted,  is  located  at  South 
Cove  Manor  in  exciting 
downtown  Boston.  We 
have  our  own  parking  lot 
and  are  located  on  the 
Orange  line.  The  position 
is  for  20  hours  per  week 
with  the  potential  to  grow 
up  to  full  time.  3  to  5  yrs 
exp  in  health  ed,  hospital 
ops,  or  related  business 
field.  Preference  given  to 
those  who  are  bicultural 
and  /or  bilingual  in  Chi¬ 
nese.  Fax  resume  to 
(617)  292-7922. 


Ml  MM#  ° 


(617)  482-2316  > 

Sampan  •  Attn: Evelyn  Tang  200Tremont St.  Boston,  MA021 16 
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Northeastern  University  is  a  private,  Carnegie  Research  II  University  located  in  Boston.  Comprised  of  seven  colleges 
and  nine  graduate  and  professional  schools,  the  University  provides  a  broad  range  of  professional  and  liberal  arts 
degree  programs  and  is  a  leader  in  cooperative  education.  With  a  full-time  undergraduate  population  of  12,460  and  a 
graduate  population  of  4,580,  Northeastern  is  an  urban  university  attracting  students  from  50  states  and  120  countries. 

Development  Events  Coordinator, 

Office  of  the  Senior  Vice-President  of  Development _ 

Responsible  for  planning  selected  development-sponsored  events  for  alumni,  donors,  and  internal  clients.  Assist  the 
Director  of  Development  Events  in  planning  and  executing  major  donor  cultivation  and  recognition  events.  Develop 
and  maintain  computerized  databases  to  efficiently  and  accurately  capture,  process  and  report  activities.  Bachelor's 
degree  required.  Minimum  two  years’  related  experience  to  include:  project  management,  preferably  in  an  education¬ 
al  organization,  a  track  record  of  working  with  vendors  and  clients,  and  use  of  strong  computer  skills,  especially  in 
Excel  and  Access.  Must  be  detail-oriented  and  able  to  handle  multiple  tasks  simultaneously.  This  position  requires 
someone  who  is  a  self-starter,  works  well  independently,  sets  priorities,  demonstrates  follow-through,  anticipates  and 
resolves  problems,  instills  confidence  and  trust  in  clients,  and  presents  a  professional  demeanor  and  appearance. 

Director  of  Development  Events, 

Office  of  the  Senior  Vice-President  of  Development _ 

Responsible  for  the  strategic  development  and  execution  of  a  variety  of  special  events,  all  designed  to  support  the 
overall  goal  of  the  Development  division  to  raise  private  resources  for  the  University.  Projects  will  include  the  public 
announcement  of  the  upcoming  $200  million  Leadership  Campaign  in  2001  and  other  campaign-related  events,  plus 
other  cultivation,  recognition,  and  stewardship  events,  annual  meetings,  and  fundraisers.  Supervise  one  professional 
event  coordinator.  Bachelor’s  degree  is  required.  Five  to  seven  years’ experience  with  increasing  responsibility  in  event 
planning,  preferably  in  higher  education  or  comparable  organization.  Ideal  candidate  will  be  a  creative  self-starter  with 
superior  people  skills.  Must  be  able  to  juggle  many  highly  sensitive  issues/tasks  at  once,  and  be  extremely  detail- 
oriented  while  always  keeping  an  eye  toward  strategic  goals  of  the  events.  Excellent  communication  skills,  both 
written  and  oral.  Ability  to  motivate  others,  problem  solve  quickly,  and  work  under  deadline  pressure  are  critical. 

Send  resume  and  cover  letter  to:  Terry  Cronin,  Director,  Development  Communications,  Northeastern 
University,  360  Huntington  Avenue,  125  Richards  Hall,  Boston,  MA  02115.  Fax:  (617)  373-7908. 

Northeastern  University  is  an  equal  opportunity/atfirmative  action,  Title  IX  employer. 


Northeastern 

UNIVERSITY 


JOHN  J.  CONNELL 

Attorney  at  Law 
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*  tt:  617-721-5723 

112  Water  Street,  3rd  Floor 
Boston,  MA  02109 
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$16,704 

2 

$22,500 

3 

$28,308 

4 

$34,104 

5 

$39,900 

6 

$45,708 
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$51,504 

8 

$57,300 
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The  Insurance  Partnership  from 
The  Commonwealth  of  Massachusetts. 
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Admissions  Clerk 

The  Quincy  Housing  Authority  has  an  employment 
opportunity  for  an  Admissions  Clerk  in  its  Tenant  Services 
Department  at  80  Clay  Street,  Quincy,  MA.  Varied  duties  of 
this  position  include  working  with  applicants,  residents  and 
managers  to  process  applications  and  select  applicants  for 
housing  and  help  resolve  problems  that  arrive  in  connection 
with  housing  applications.  Must  be  able  to  undersand 
regulations  and  statues  relation  to  housing  admission  and 
occupancy;  to  understand  and  work  with  numbers  and 
statistics.  Must  be  computer  literate  in  word  processing, 
spreadsheet  and  database  programs;  have  good  writing  skills 
and  customer  service  skills;  be  able  to  perform  under 
pressure.  General  office  experience  is  required,  along  with 
two  years  of  college  education  in  human  services  related 
subjects  or  three  years  experience  in  related  position 
required.  Annual  starting  salary  is  $26,370,  Step  I,  with  a 
$1,500  increase  after  one  year,  plus  benefits.  Applications 
and  resumes  may  be  submitted  to  Jacquelyn  S.  Loud  in  the 
Administrative  Office  at  80  Clay  Street,  Quincy,  until  4:00 
p.m.  Monday,  June  12,  2000. 
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J.S.  Waterman  &  Sons  •  Eastman  •  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 


KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 

£ >UU  '  '  MU 

-800-344-7526 
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(617)536-4110  1-800-344-7526  (617)472-1137 


Wellesley-Sudbury-Fall  River-  576  Hancock  St. 
Lynn-Fairhaven-Dartmouth-  (MOBILflO)ffi8(5f*ti§i ) 
l  C  uUstArmsn  New  Bedford-Framingham-  86  Copeland  St. 

J.O.  Waierman  &0O1IS  Peabody-Norwood-Marblehead 


495  Commonwealth  Ave. 
(KENMORE 


cRlotxano  funeraf  Service 

# 
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Tel:  (617)773-3551 

Kyohane  ‘Funemfff'ome 
785  KancocS^Street 
Wollaston,  MJ4  02170 
(617)773-3551 

Fjohane  FuneraCjFome 
333  5Cancod(Street 
North  Quincy,  MA  02171 
(617)773-3551 

<Pyne  Kyohane  FutieraCKcnie 
21  ‘Emerahf Street 
ffingham,  MA  02043 
( 781)749-0310 

Xyefe  % eohane  FuneraClHome 
8  Spring  Street 
West  Kpxhury,  MA  02132 
(617)325-2020 
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HUD  and  FHA  arc  on  your  side. 
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Great  Service  ~  Great  Rates 
Special  First  Time  Home  Buyer  Programs 

%-*  TAA 


617-730-3500 

Brookline  Village  -  Coolidge  Corner 
Washington  Square  -  Longwood  -  South  Brookline 


BROOKLINE 

SAVINGS 

BANK 
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1  -  800-HUDS-FHA 

www. hud  .gov 
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LOOKING  FOR  A  JOB? 

»  *  31  ®  fJ  #  (AACA)  ^  t*  g)[|  gf  ig 

,  Ul  ^  #  ^  ±  ®  Thjft  ^  ^  ^  it 

NEU  BAN  CAN  VEEC  LAM!  HAY  DE  AACA  GIUP  BAN! 


New  Class  Begins  Early  July 

FREE  Office  Skills  Training  Program 

"Telephone,  Customer  Service,  Transcription  and  Typewriting  skills 
"Microsoft  Office,  Windows  and  the  Internet 
"Business  English 
"Job  Shadowing 
"Internship 


“This  program  will 
help  me  find  the 
kind  of  job  I  really 
want.  ”  ~  Christine 
Chen 

“As  a  result  of  this 
program,  I  will  be 
able  to  change  my 
life.  "  -  Bin  Hu 
“The  instruction  is 
clear  and  the 
teachers  are  very 
helpful.  1  really 
learned  a  lot.  "  — 
Odete  Furtado 


Please  take  the  test  on  any  of  these  days: 
Thursday,  1st  June,  2000  1  pm^4  pm 
Friday,  9th  June,  2000  1  pm-4  pm 
Monday,  1 2th  June,  2000  9  am-1 2  pm 
Tuesday,  20th  June,  2000  1  pm-4  pm 
Wednesday,  28th  June,  2000  1  pm-  4  pm 


•  You  must  speak  English  as  a  second  language,  be  a  legal  permanent 
resident  or  U.S.  citizen,  have  low  to  moderate  income  and  be  a 
resident  of  Boston  or  Greater  Boston;  22  years  or  older  preferred. 

PLEASE  COME  TO  200  TREMONT  STREET,  BOSTON  (Near  Green  Line 
Boylston  Street  Station.  Opposite  the  Emerson  Majestic  Theatre) 

Tel:  (617)  426-9492 
Fax:  (617)  482-2316 


IMMIGRATION  LAW 


nmm • nmm 

Attorney  Nancy  J.  Harrington 
Attorney  Daniel  P.  Harrington 


JS&ffil 


*  Temporary  Work  Visas  (H-1B,  O-l,  L- 

*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 


l.R-1)  *  i^&i£(H-lB,0-l,L-l,R-l) 
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171  Milk  Street,  Suite  24 
Boston,  MA  02109 


(617)  482-3800 

E-mail:  Harrington-Law@Juno.Com 
Web  Site:  www.permanentresidency.baweb.com 
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*»■)  HARVARD  UNIVERSITY 

Aft  PLANNING  &  REAL  ESTATE 


Assistant  Manager,  Capital  Planning 

Key  team  member  for  the  coordination  and  administration  of  the  University's  approval  process  for  capital  construction 
projects.  Assists  in  gathering,  tracking,  analyzing  and  compiling  University-wide  capital  planning  information  through  client 
contact  and  research.  Anticipates  in  writing  the  annual  Capital  Ran,  and  prepares  written  and  graphic  capital  planning/ 
budget  information  and  project  reports  for  client,  executive  and  University  presentation.  Assists  clients  in  securing 
capital  project  approvals  and  in  mapping  out  strategies  for  University  approvals.  Assists  with  the  timely  review  of  project 
proposals  and  administration  of  databases.  B/yBS  required,  MBA  a  plus.  Minimum  4  years’  relevant  work  experience  in 
financial  analysis  or  related  area,  with  capital  planning  experience  preferred.  Strong  team  player  with  exceptional 
analytical,  problem-solving,  financial,  writing,  and  communication  skills.  Advanced  Word  and  Excel  skiliyfamiliarity  with  DB 
applications.  Req.  #4631 -SAM  - 

Regulatory  Assistant 

Supports  the  Public  Approvals  Managers  by  maintaining  regulatory  information  systems;  monitoring  and  tracking  changes 
in  building  regulations  impacting  Harvard's  properties;  performing  research;  and  maintaining  project  files.  Research 
includes  documenting  regulatory  history  of  properties,  obtaining  building  specific  information  from  city  records;  providing 
background  and  history  of  regulatory  changes.  Provides  writing  assistance  and  proofreading  for  internal  and  external 
communications.  College  background  with  3+  years'  experience  preferred.  Highly  organized  individual  with  excellent  research 
and  communication  skills.  Excellent  proofreading  and  writing  skills.  Proficient  with  Microsoft  Office  applications,  including 
Word,  Excel,  and  Access.  Req.  #S426-SAM 

Financial  Analyst 

Responsible  for  analysis  of  a  diverse  portfolio  of  University  and  commercial  properties  in  the  Cambridgq/Allston  area.  Supports 
management  and  property  operations  staff  in  all  financial  areas  including  budgets,  financial  reporting,  lease  management 
acquisition  and  disposition  analysis  and  work-out  strategies  for  underperforming  properties.  Preferred  candidate  will  have  BS 
in  Finance/Accounting;  2  years'  real  estate  finance  experience;  exceptional  analytical  and  financial  modeling  skills;  strong 
knowledge  of  MS  Windows,  Wbrd  and  Excel;  and  excellent  oral/written  and  teamwork  skills.  Req.  #5416-SAM 

Staff  Assistant  to  CFO 

Coordinates  and/or  performs  a  variety  of  administrative  and  support  activities  for  CFO  and  Financial  Services  Unit  Primary 
point  for  operational  and  administrative  tasks,  often  related  to  complex  and  confidential  issues.  Provides  administrative 
support  to  CFO  including  managing  calendar/schedule,  handling  communications,  maintains  files  and  databases. 
Types/drafts  correspondence,  memos  and  reports;  prepares/distributes  financial  reports  and  meeting  minutes,  and  manages 
special  projects.  Preferred  candidate  will  have  experience  in  a  university  or  financial  setting  and  have  B/yBS.  Strong 
Windows.  Excel,  Wbrd  skills  and  the  ability  to  quickly  learn  other  software.  Excellent  interpersonal,  communication,  and 
organizational  skills.  Ability  to  work  independently,  manage  multiple  tasks  and  establish  priorities.  Req.  #5020-SAM 

Accounts  Payable  Team  Leader 

Supports  AP  manager  in  overseeing  processing  of  invoices  and  reimbursements.  Processes  on-line,  vendor  payments,  lease 
payments,  service  contracts.  \Aerifies  backup,  signatures  and  coding.  Prepares  journal  entries  and  reconciliations.  Researches 
and  remedies  discrepancies.  Responds  to  inquiries  and  maintains  databases.  Recommendyimplements  new  procedures  and 
controls.  Trains  staff.  College  degree  and  3+  years'  AP/accounting  experience  in  high-volume  operation.  Knowledge  of 
computer  financial  systems  and  MS  Office.  Ability  to  work  independently  and  on  teams.  Strong  customer  service 
analytical,  organizational  and  communication  skills.  Req.  #5413-SAM 

Please  apply  to  the  on-line  feature  at  www.jobs.harvard.edu  or  send  your  resume  and  cover  letter  only 

to:  Harvard  University.  Resume  Processing  Center,  Requisition  _ _  1 1  Holyoke  Street,  Cambrldae  MA 

02138.  Fax:  (617)  495-4748.  EOE/AA 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 
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if  Permanant  Resident  Stattis/Green  Card 
if  Family-based  Visa  Petitions 
if  Temporary  Work  Visas/HIB 
if  Labor  Certifications 

★  National  Interest  Waivers 
if  Outstanding  Researchers 

★  Investors 

if  Naturalization  &  Citizenship 
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